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Welcome to your
2025 Associate

Benefits Book

This is where you'll find the Summary Plan Descriptions (SPDs)
for the Associates’ Health and Welfare Plan (the Plan) and the
Walmart 401(k) Plan.

The prospectus for the Associate Stock Purchase Plan is here, too.

Check out the table of contents for a complete list of what
you’ll find in this book. It’s a great resource to help you
understand your benefits.

p— Lots of information.

'@% So easy to find.

When you download the 2025 Associate Benefits Book from One.Walmart.com,
you'll have answers to your benefit questions at your fingertips.

Just launch the PDF with Adobe Reader and click “Edit” on the toolbar. Then
click “Find,” and enter a word or phrase that describes what you’re looking for,
like “preventive” or “copay.” Easy!
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Eligibility, enroliment, and effective dates

RESOURCES

Find What You Need Online Other Resources
« Enrollin Walmart benefits Go to Call People Services at 800-421-1362
+ Notify People Services within One.Walmart.com/Enroll

60 days of an election change event

Notify People Services if you Call People Services at 800-421-1362
have questions about the payroll
deductions for your benefits

Pay premiums for benefits while on See the Keeping your premiums current section in this

a leave of absence chapter for detailed information. Failure to pay your
premiums to keep coverage current will result in cancellation
of coverage retroactive to the last date for which premiums
were paid. You may pay by credit or debit card with a Visa,
MasterCard, American Express, or Discover card by going to
One.Walmart.com/Enroll and choosing “make a payment” or
by calling 800-421-1362 and saying “make a payment.”

You may also send a check or money order payable to the
Associates’ Health and Welfare Trust to:

Walmart People Services
P.O. Box 1039
Department 3001
Lowell, Arkansas 72745

To ensure timely posting of your payment, be sure to include
your WIN (Walmart ID) number and work location on the check.

If you are unable to make your premium payments, the Plan
will accept payments made by someone else on your behalf.

What you need to know about eligibility, enrollment, and effective dates

+ If you are an hourly Hawaii associate:

- Medical and short-term disability and paying premiums while on a leave of absence: see the chapter titled Eligibility,
enrollment, and effective dates for associates in Hawaii.

- Benefits other than medical and short-term disability: see this chapter.

+ Your job classification determines which benefits you are eligible to enroll in and when you are first eligible to enroll. When
you are first eligible to enroll you will have an “initial enrollment period.” Your enrollment communications will tell you when
your initial enrollment period ends. Make sure you enroll by the deadline. See the Enrollment and effective dates by job
classification section of this chapter for details.

« If you do not enroll during your initial enroliment period:

- Medical, dental, vision, short-term disability enhanced, long-term disability, critical iliness, accident, or accidental death
and dismemberment (AD&D): you will not have another opportunity to enroll until Annual Enrollment or after you have an
election change event.

- Truck driver long-term disability:
+ You will not have another opportunity to enroll until Annual Enrollment or after you have an election change event
+ You will be required to provide Proof of Good Health if you elect coverage at a later date.

- Optional life insurance benefits: you will be required to provide Proof of Good Health for optional associate or spouse life
insurance if you enroll at a later date.

+ Transferring from one job classification to another may affect your eligibility for benefits, including which benefits you are
eligible for, and when. Review the If your job classification changes section in this chapter for important details.
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The Associates’ Health and
Welfare Plan

Walmart Inc. (Walmart) sponsors the Associates’ Health
and Welfare Plan (the Plan), which is a comprehensive
employee benefit plan that offers medical, dental, vision,
associate assistance resources, disability, life insurance,
business travel accident insurance, accident insurance,
accidental death and dismemberment insurance and critical
illness insurance benefits to eligible associates and their
eligible family members. Eligibility for these benefits is
described in this chapter, and the terms and conditions of
the specific benefits offered under the Plan are described
in the applicable chapters of this 2025 Associate Benefits
Book. You are enrolled automatically for certain benefits
under the Plan on your date of hire or a later date. For
other benefits, however, you must enroll to have coverage.
Refer to the Associate eligibility section in this chapter
for details about your eligibility, the Dependent eligibility
section in this chapter for information about dependent
eligibility, including which family members may be enrolled
for coverage, and the Enrollment and effective dates by job
classification section in this chapter for details about initial
enrollment periods and when coverage is effective, for all
benefits available under the Plan.

Eligibility for benefits and the terms and conditions of each
benefit are described in the Plan document, insurance
policies governing insured benefits, and this 2025 Associate
Benefits Book. To the extent that any information provided
to you through other sources, whether oral or written,
including any Al-generated material or a third-party
administrator’s response to a request for information,
conflicts with the Plan document, applicable insurance
policies, or this 2025 Associate Benefits Book, the terms

in the Plan document, applicable insurance policy, or

2025 Associate Benefits Book will control. In the event of
any conflict between an insurance policy governing insured
benefits and the Plan document or this 2025 Associate
Benefits Book, terms of the insurance policy will control.

In the event of any conflict between terms of the Plan
document and this 2025 Associate Benefits Book, the terms
of the Plan document will control. If you wish to review

the Plan document, please refer to the Legal information
chapter of this Associate Benefits Book, which discusses your
right to review the Plan Document.

If you disagree with a decision regarding your eligibility or
enrollment or a decision regarding a claim for benefits, the
Plan has a specific process you must follow to appeal the
decision. See the Claims and appeals chapter for a detailed
description of the appeals process. Failure to follow the
Plan’s claims and appeal process may adversely impact your
ability to dispute a decision.

Chapter overview

This chapter contains a lot of useful information that will
be important to you not just when you are first eligible for
benefits, but for as long as you are employed by Walmart.
In some cases, information in this chapter and other
chapters in the Associate Benefits Book will be relevant
even after you are no longer employed (e.g., if you elect
COBRA continuation coverage). It contains all of the
information you need about what benefits you are eligible
for; when you're eligible; what dependents you can cover;
when you can enroll in, or change, those benefits; when
coverage is effective, how premiums are paid; the impact
of certain events on your benefits eligibility; and when
your coverage ends.

( A
NOTE: Keep in mind that the facts of your
@ individual situation will determine the answers
to your specific questions and may require
the application of more than one rule in any
one particular section of this chapter. It’s
important to review the entire chapter to fully

understand your benefits rather than a single
section by itself.

\. J

Depending on your situation, you might need to reference
information in this chapter at different times. To help you
focus on what information would be most helpful to you at
any given time, here is an overview to get you pointed in the
right direction:

YOUR EMPLOYMENT CLASSIFICATION

Your employment classification in the Walmart’s
payroll system has an impact on your benefits.
See page 7.

BECOMING ELIGIBLE FOR BENEFITS

+ Who can you cover? See page 19.

+ What benefits are you eligible for? See page 24.
+ When should you enroll? See page 24.

+ Whenis your coverage effective? See page 24.

PAYING FOR YOUR BENEFITS
How do you pay for benefits? See page 34.

When do you have to make special arrangements
to pay for your benefits? See page 36.

EVENTS THAT CAN AFFECT YOUR COVERAGE
What might impact your benefits?
+ If you go on a leave of absence—see page 37.

+ Alife event like a change in your family status—
see page 40.

+ Special circumstances like a legal order or
eligibility for a special enrollment period—
see page 41.
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Associate eligibility

Your job classification in Walmart’s payroll system
determines the benefits you are eligible to enroll in. When
you are eligible to enroll in benefits depends on a number
of factors, which may include your date of hire, average
weekly hours, and whether you have transferred from one
job classification to another. If your classification is one
that requires a specific number of average weekly hours to
be eligible, that average will be noted in the sections that
follow. Hours worked are determined on a look-back basis,
as described in the sections that follow. In addition, for
some benefits, you may be required to meet an eligibility
waiting period or provide Proof of Good Health before
benefits you enrolled in become effective.

This section discusses the general eligibility requirements
applicable to a specific classification. See the Enrollment
and effective dates by job classification section in this
chapter for a list of the benefits you are eligible for based
on your job classification and any waiting period or Proof of
Good Health requirements that may apply.

( A
NOTE: If you experience a transfer from
one job classification to another, the
rules discussed in this section could be
impacted by that transfer and you should
review the Transferring from one job

classification to another section later in
this chapter.

EMPLOYMENT
CLASSIFICATION

FOR DETERMINING
BENEFIT OPTIONS

Full-time hourly
associate

Full-time hourly Vision
Center manager

Part-time hourly or
temporary associate

THIS INCLUDES

Full-time hourly associates,
except full-time hourly Vision
Center managers

Full-time hourly pharmacists,
except California pharmacists
Full-time hourly field supply
chain associates

Full-time hourly field supervisors
in stores and clubs

Full-time hourly associates in
Hawaii, except for medical and
short-term disability benefits

Full-time hourly Vision Center
managers

Part-time hourly associates,
except part-time truck drivers

\. J

Walmart’s expectation is that you will provide correct and
accurate information when applying for or enrolling in
benefits. If you do not, you may be subject to the loss of
benefits, including retroactive cancellation of coverage

as permitted by law, and/or termination of employment.
Additionally, some insurers of insured benefits may retain the
right, up to two years after your coverage becomes effective,
to reexamine statements you make during the application
process. If material facts are found to have been stated
inaccurately, it may impact your eligibility for the benefit.

To review Walmart’s policy about intentional dishonesty,
refer to the Code of Conduct, which can be found on
One.Walmart.com. See the Legal documentation for
dependent coverage section later in this chapter for
information about documents that may be requested of
you to verify dependent eligibility.

» Temporary associates

Part-time truck driver | « Part-time truck driver associates
Management or » Salaried associates

salaried associate . Management trainees

+ Full-time hourly California
pharmacists

« Full-time truck driver associates

FULLTIME HOURLY ASSOCIATE ELIGIBILITY

To be eligible to enroll in benefits as a full-time hourly
associate, you must be classified in Walmart’s payroll

system as a full-time hourly associate. This includes full-time
hourly pharmacists (except full-time hourly California
pharmacists), full-time hourly field supply chain associates,
and full-time hourly field supervisors in stores and clubs, but
excludes full-time hourly Vision Center managers.

Full-time hourly California pharmacists are eligible for
benefits under the same terms as management associates. If
you are a full-time hourly Vision Center manager, see below.

If you are a full-time hourly associate in Hawaii, refer to
the chapter titled Eligibility, enrollment, and effective
dates for associates in Hawaii for special eligibility rules for
medical and short-term disability benefits.

FULL-TIME HOURLY VISION CENTER
MANAGER ELIGIBILITY

To be eligible to enroll in benefits as a full-time hourly
Vision Center manager, you must be classified in Walmart’s
payroll system as a full-time hourly Vision Center manager.

PART-TIME HOURLY ASSOCIATE ELIGIBILITY

To be eligible to enroll in benefits as a part-time hourly
associate, you must be classified in Walmart’s payroll system
as a part-time hourly associate. If you are a part-time truck
driver, see below.

~N
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In addition to being classified in Walmart’s payroll system
as a part-time hourly associate, to be eligible to enroll in
medical benefits, you must work an average of at least
30 hours per week, with the following exceptions:

+ Part-time hourly pharmacists who were hired or transferred
into the part-time hourly classification prior to February
1, 2012, do not need to work a minimum number of hours
per week.

+ Part-time hourly pharmacists who were hired or
transferred into the part-time hourly classification on or
after February 1, 2012, must work an average of at least
24 hours per week.

« Part-time hourly associates in the field supply chain must
work an average of at least 24 hours per week.

+ Part-time hourly associates in Hawaii are subject to different
eligibility rules for medical and short-term disability
benefits. Refer to the chapter titled Eligibility, enroliment,
and effective dates for associates in Hawaii for details.

If you are a part-time hourly associate, the hours you

work will be reviewed to determine your eligibility for
medical benefits. If you become eligible for medical
benefits during your first 52 weeks of employment, you
will also become eligible for other voluntary benefits at
the same time. Otherwise, you will become eligible for
other voluntary benefits after you have been employed for
52 weeks, regardless of whether you are eligible for medical
benefits. For more information, see the Part-time hourly
associates and temporary associates: eligibility checks for
medical benefits section in this chapter for details.

TEMPORARY ASSOCIATE ELIGIBILITY

To be eligible to enroll in benefits as a temporary associate, you
must be classified in Walmart’s payroll system as a temporary
associate. If you are classified as a temporary associate, you
are subject to the eligibility rules described in this section,
regardless of whether you work on a full-time or part-time
basis or whether you are in an hourly or management role.

In addition to being classified in Walmart’s payroll system
as a temporary associate, to be eligible to enroll in medical
benefits, you must work an average of at least 30 hours per
week, with the following exceptions:

« Temporary hourly associates in the field supply chain must
work an average of at least 24 hours per week.

+ Temporary associates in Hawaii are subject to different
rules. Refer to the chapter titled Eligibility, enrollment,
and effective dates for associates in Hawaii for details.

If you are a temporary associate, the hours you work will be
reviewed to determine your eligibility for medical benefits.
If you become eligible for medical benefits during your first
52 weeks of employment, you will also become eligible for
other voluntary benefits at the same time. Otherwise, you
will become eligible for other voluntary benefits after you

have been employed for 52 weeks, regardless of whether
you are eligible for medical benefits, subject to Plan terms.
For more information, see the section titled Part-time
hourly associates and temporary associates: eligibility
checks for medical benefits.

PART-TIME TRUCK DRIVER ELIGIBILITY

To be eligible to enroll in benefits as a part-time truck
driver, you must be classified in the Walmart’s payroll
system as a part-time truck driver. You do not need to work
a minimum number of hours per week to be eligible to enroll
in medical benefits as a part-time truck driver.

MANAGEMENT ASSOCIATE ELIGIBILITY
(INCLUDING FULL-TIME TRUCK DRIVERS)

To be eligible to enroll in benefits as a management or salaried
associate, you must be classified in Walmart’s payroll system
as a management associate, management trainee, full-time
hourly California pharmacist, or full-time truck driver.

INDIVIDUALS WHO ARE NOT ELIGIBLE

Unless stated otherwise, you are not eligible for the Plan
if you fall in any of the following categories, even if you
are reclassified by a court, the IRS, or the Department
of Labor as a common-law employee of Walmart or any
participating affiliate:

+ Aleased employee

« Anonresident alien (except that for purposes of optional
associate life insurance, optional dependent life insurance,
accidental death and disability insurance, and business
travel accident insurance, nonresident aliens classified
as full-time in the U.S. payroll system will be eligible; and
nonresident aliens covered under a specific insurance
policy for expatriates or third-country nationals who are
employed by Walmart will be eligible for benefits described
in those policies, subject to the terms of the policies)

+ Anindependent contractor
+ Aconsultant

» An associate residing outside the United States, except
that associates covered under a specific insurance policy
for expatriates will be eligible for the benefits described in
those policies, subject to the terms of the policies.

« Anindividual who is not classified as an associate of
Walmart or its participating affiliates

+ An associate who is enrolled in a Medicare prescription
drug plan (applicable only to eligibility for medical plan and
pharmacy benefit options, including HMO and the PPO
Plan options), or

» An associate covered by a collective bargaining agreement,

to the extent that the agreement does not provide for
participation in a benefit offered under the Plan.
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ELIGIBILITY INFORMATION FOR ADDITIONAL
ASSOCIATE CATEGORIES

Associates who enroll in medical benefits through an
HMO or PPO Plan option: HMO and PPO Plan medical
options are available for some work locations. The policies
and enrollment materials for HMO and PPO Plan options
may describe different eligibility requirements and waiting
periods than those described in this chapter. If there is
any difference between an HMO or the PPO Plan option’s
eligibility terms and the eligibility terms applicable to
medical coverage under the Plan as described in this
chapter, eligibility terms in this chapter will control.

In addition, some HMOs require participants to agree to
arbitration terms, where permitted by law, before coverage
under the HMO will become effective. If an HMO is available
in your area and you enroll, your agreement must be received
by the HMO within 60 days of your initial enrollment, or
your HMO coverage will not take effect. If the HMO does
not receive your agreement within 60 days, you will not have
medical coverage under the Associates’ Medical Plan (AMP)
and will not be able to enroll again until the next Annual
Enrollment or until you have a valid election change event, as
described in the Permitted election changes outside Annual
Enrollment section of this chapter.

Hawaii associates: If you are a full-time hourly, part-time
hourly, or temporary associate in Hawaii, special rules
govern medical and short-term disability benefits

eligibility and enrollment. See the chapter titled Eligibility,
enrollment, and effective dates for associates in Hawaii. If
you are a management associate in Hawaii, the eligibility and
enrollment terms described in this Eligibility, enroliment,
and effective dates chapter apply for all benefits.

Localized associates: If you have been approved by Walmart
as having localized status, you and your dependents residing
in the United States are eligible for the same benefits
under the Plan as associates who are United States citizens
residing and working in the United States.

Obtaining a Social Security number is not required to enroll
in benefits under the Plan. Any applicable waiting period is
waived. You are not eligible for expatriate coverage under
the Plan. If you are a localized associate and an eligible
dependent resides outside the United States, medical
claims will be processed as network claims regardless of
the provider’s network status and paid at the applicable
copay or coinsurance rate for network charges, subject to
applicable limitations and exclusions under the Plan. In that
case, you or your enrolled dependents must file a claim for
reimbursement under the Plan’s claims procedures.

Part-time hourly associates and
temporary associates: eligibility
checks for medical benefits

NOTE: The rules discussed below could be impacted by
transferring between job classifications or terminating
employment and being rehired into a different job
classification. You should review the Transferring from one
job classification to another section later in this chapter for
more information if:

+ You experience a transfer from one job classification to
another, or

» You terminated employment when you were a part-time
hourly associate and are rehired less than 13 weeks after your
date of termination in a different job classification, in which
case you will be treated as if you had never terminated for
purposes of determining eligibility and effective dates.

-

One.Walmart.com/EBH.

associates in Hawaii for details.

will depend on your average hours worked per week. Hours worked are determined on a look-back basis, as
described in the sections below. In this section you will find descriptions of three different types of eligibility
checks conducted to determine initial and ongoing eligibility for medical and other voluntary benefits for

@ If you are a part-time hourly associate or temporary associate, your eligibility to enroll in medical benefits

part-time hourly associates and temporary associates.

+ During your first 52 weeks of employment: Hours are measured every 60-days during your first 52 weeks
of employment to determine eligibility for medical and other voluntary benefits coverage during the first
52 weeks. See Your 60-day eligibility checks during your first 52 weeks of employment in this section.

+ At 52 weeks of employment: Hours worked over your entire first 52 consecutive weeks of employment
are measured one time, at the end of the 52 weeks, to determine eligibility for medical benefits. See Your
one-time eligibility check at 52 weeks of employment in this section.

+ After one year of employment: Hours worked during a 52-week period are measured each year to determine
eligibility for medical benefits in the next calendar year. See Your annual eligibility check in this section.

To check your hours for the current measurement period, go to the eligibility-by-hours tool (EBH) at

NOTE: The eligibility checks described in this section do not apply to part-time hourly associates and
temporary associates in Hawaii. Refer to the chapter titled Eligibility, enrollment, and effective dates for

O
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YOUR 60-DAY ELIGIBILITY CHECKS DURING
YOUR FIRST 52 WEEKS OF EMPLOYMENT

If you are a new part-time hourly associate or temporary
associate, the number of hours you work in the first 59 days
of your employment, beginning with your hire date, will be
measured on your 60th day of employment to determine
whether you have worked the required number of hours,
which is expressed as an average number per week, during
that measurement period to be eligible for medical and
other voluntary benefits. See below for your required
number of hours.

You must work this number
of hours in a measurement
period during your first

52 weeks of employment:

If you are a part-time hourly
or temporary associate* in
Walmart’s system and are:

« An hourly pharmacist who
was hired or transferred
into the part-time hourly
pharmacist classification on
or after Feb. 1, 2012**

« Inthe field supply chain

An average of 24 hours
per week

An average of 30 hours
per week

All other part-time
hourly associates and
temporary associates

*Part-time hourly associates and temporary associates in
Hawaii: refer to the chapter titled Eligibility, enroliment, and
effective dates for associates in Hawaii for details.

**Part-time hourly pharmacists who were hired or transferred
into the part-time hourly pharmacist classification before Feb.
1,2012 do not have an hours requirement.

If you work the required number of hours during your first
59 days of employment without a break in employment of
more than 30 days during the measurement period, you

will be eligible to enroll in medical and other voluntary
benefits that are available to part-time hourly associates and
temporary associates soon after the measurement period
ends. If eligible, your benefits will be effective on the first
day of the month in which your 89th day of employment
occurs, assuming you enroll before the end of your initial
enrollment period. If you work the required number of hours
in this 59-day measurement period, your hours will not be
measured again during your first 52 weeks of employment,
even if you do not enroll in benefits during your initial
enrollment period. The next time your eligibility for medical
benefits will be checked is the annual eligibility check
described in Your annual eligibility check in this section.

EXAMPLE: If your date of hire is April 16, 2025, your
hours worked from that day through June 13, 2025 will
be measured on your 60th day of employment, which
is June 14, to determine whether you have worked the

required number of hours during that 59-day measurement
period. If you work the required number of hours during this
first measurement period and you do not have a break in
employment of more than 30 days during the measurement
period, you will be eligible to enroll in benefits that are
available to part-time hourly associates and temporary
associates. If you are eligible, your benefits will be effective
on the first day of the month in which your 89th day of
employment occurs, assuming you enroll before the end

of your initial enrollment period. Because your 89th day

of employment would be July 13, your benefits will be
effective on July 1, assuming you enroll before the end

of your initial enrollment period. Your hours will not be
measured again during your first 52 weeks of employment,
even if you do not enroll during your initial enrollment
period. The next time your eligibility for medical benefits
will be checked is the annual eligibility check described in
Your annual eligibility check in this section.

If you do not work the required number of hours during your
first 59 days of employment, your hours will be measured
over the next 60 days of employment, with the first day of
this second measurement period being your 60th day of
employment. If you do work the required number of hours
during this second measurement period without a break in
employment of more than 30 days during the measurement
period, you will be eligible to enroll in medical and other
voluntary benefits that are available to part-time hourly
associates and temporary associates. If you are eligible, your
benefits will be effective on the first day of the month in
which your 89th day of employment occurs, as measured
from the first day of the applicable measurement period (in
this case, the second measurement period), assuming you
enroll before the end of your initial enrollment period. Your
hours will not be measured again during your first 52 weeks
of employment, even if you do not enroll in benefits during
your initial enroliment period. The next time your eligibility
for medical benefits will be checked is the annual eligibility
check described in Your annual eligibility check in this section.

EXAMPLE: If your date of hire is April 16, 2025, your

hours worked from that day through June 13, 2025, will be
measured on your 60th day of employment, June 14. If you
do not work the required number of hours over this 59-day
measurement period, the next measurement period will be
the 60-day period that runs from June 14 through August 12.
The hours you work over this 60-day measurement period will
be measured on August 13. If you work the required number
of hours during this second measurement period and you do
not have a break in employment of more than 30 days during
the measurement period, you will be eligible to enroll in
benefits that are available to part-time hourly associates and
temporary associates, which would be effective on the first
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day of the month that contains the 89th day of employment,
counted from the first day of the second measurement
period, assuming you enroll before the end of your initial
enrollment period. Because the 89th day of employment,
beginning with June 14, occurs on September 10, your
benefits would be effective on September 1, assuming you
enroll before the end of your initial enrollment period. Your
hours will not be measured again during your first 52 weeks
of employment, even if you do not enroll during your initial
enrollment period. The next time your eligibility for medical
benefits will be checked is the annual eligibility check
described in Your annual eligibility check in this section.

If you do not work the required number of hours during
the second measurement period, these 60-day eligibility
checks will continue over each subsequent 60-day
measurement period, with the first day of the third
measurement period being the day following the last

day of your second measurement period, and so on. The
60-day eligibility checks will continue until the earlier of
the date on which you are determined to have worked the
required number of hours during any 60-day measurement
period or the date on which you have been employed for
52 weeks. If you do not work the required number of hours
in any measurement period during your first 52 weeks of
employment, your hours will be checked at 52 weeks to
determine whether you have worked the required hours
over your entire first 52 weeks of employment. This
one-time eligibility check is described in Your one-time
eligibility check at 52 weeks of employment in this section.
There will be a maximum of six 60-day eligibility checks
during your first 52 weeks of employment.

If you become eligible for benefits during your first

52 weeks of employment as the result of working the
required number of hours in a 60-day measurement period,
your eligibility for medical benefits continues through the
end of the second calendar year following the date you met
your eligibility check requirements (your “medical coverage
eligibility period”), assuming you remain a part-time hourly
associate or temporary associate. In the examples above,
the medical coverage eligibility period would continue
through the end of the 2026 calendar year, which is the

end of the second calendar year following the date you met
your eligibility check requirements. Your eligibility for the
other voluntary benefits described in the Enrollment and
effective dates by job classification section will continue

as long as you remain a part-time hourly associate or
temporary associate, subject to applicable Plan terms.
However, if you do not enroll in medical benefits when first
eligible and prior to the end of the initial enrollment period,
you will not be permitted to enroll in medical benefits
during the remainder of your medical coverage eligibility

period except during an Annual Enroliment period, or if
you have an election change event, as described in the
Permitted election changes outside Annual Enroliment
section later in this chapter. Likewise, if you do not enroll in
most voluntary benefits (other than optional life insurance)
during your initial enrollment period, you will also not be
permitted to enroll except during an Annual Enrollment
period, or if you have an election change event. Once
eligible for voluntary benefits, you may enroll in optional
life insurance at any time. The next time your eligibility for
medical benefits will be checked is the annual eligibility
check described in Your annual eligibility check in this
section.

EXAMPLE: In the earlier examples, your medical benefits
would continue through the end of 2027, unless you drop
coverage during the 2025 Annual Enrollment period (for the
2026 calendar year), or the 2026 Annual Enrollment period
(for the 2027 calendar year), or if you have an election
change event. If you do not elect medical coverage during
your initial enrollment period, your eligibility for medical
benefits will still continue through 2027. However, you

will not be permitted to change your election and enroll

in medical coverage except during an Annual Enrollment
period, or if you have an election change event. Your
eligibility for the other voluntary benefits will continue

as long as you remain a part-time hourly associate or
temporary associate, subject to applicable Plan terms.
However, if you do not enroll in most voluntary benefits
during your initial enrollment period, you will also not be
permitted to enroll except during an Annual Enrollment
period, or if you have an election change event. Once
eligible for voluntary benefits, you may enroll in optional
life insurance at any time.

If you take time off during any 60-day
measurement period

If you take any type of unpaid time off during any 60-day
measurement period, the total number of days of unpaid
time off in any 60-day measurement period will still be
used to determine whether you have worked the required
number of hours during that measurement period to be
eligible for medical coverage (even if you work no hours on
one or more days).

However, if your absence is an approved leave of absence
recorded in Walmart’s system as a leave of absence (including
for jury duty, Family and Medical Leave Act of 1993 [“FMLA"]
leave, or military leave), the number of days during the
60-day measurement period that you were on an approved
leave of absence will not be considered in the measurement
of your hours. The determination of whether you have met
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the required number of hours will be based on the number of eligibility and effective dates you will be treated as if you had
days during the 60-day measurement period, less the number never terminated, and instead, had transferred from one job
of days that you were on an approved leave of absence. For classification to another. You should review the Transferring
example, if you take an approved leave of absence during from one job classification to another section later in this
five days of the 60-day measurement period, your 60-day chapter for more information and benefits eligibility.

eligibility check will include 55 days rather than 60. - .
For purposes of the 60-day eligibility checks during your

If you leave Walmart during your first 52 weeks of first 52 weeks of employment, if you terminate employment

. as a part-time hourly associate or temporary associate
employment and are rehired P Y porary

during that 52-week period and return to employment
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NOTE: If you terminated employment when you were a as a part-time hourly associate or temporary associate
part-time hourly associate or temporary associate and are within 30 days after leaving, your eligibility for medical and
rehired less than 13 weeks after your date of termination in other benefits upon being rehired will be determined in

a different job classification, for purposes of determining accordance with the rules in the chart below:

IF YOU LEAVE DURING YOUR FIRST 52 WEEKS OF EMPLOYMENT AND ARE REHIRED WITHIN 30 DAYS

If you had not passed Rules applicable to the 60-day eligibility checks will continue to apply, based on your original hire date,
a 60-day eligibility as if you had not terminated. The 60-day eligibility check for each measurement period will consider only
check prior to your the days that you were employed during the measurement period.

termination date For example, if you have a 10-day period of termination during a 60-day measurement period, the

60-day eligibility check for that period will consider only the 50 days you were employed during the
measurement period. However, if you took any time off during the period of employment, see If you
take time off during any 60-day measurement period in this section.

If you had passed You will retain your previous eligibility status for medical benefits through the end of your medical
a 60-day eligibility coverage eligibility period. Your eligibility for the other voluntary benefits will continue as long as you
check prior to your remain a part-time hourly associate or temporary associate, subject to applicable Plan terms.

termination date «+ If you were enrolled in medical or other voluntary benefits when you terminated, the coverage

that was in effect (or the most similar coverage offered under the Plan) on your termination date
will be reinstated, with a break in coverage during the period of your absence for which premiums
were not paid. Except as provided below, and subject to otherwise applicable Plan terms, you will
not be permitted to change the reinstated coverage (other than optional life) until the next Annual
Enrollment period, or if you have an election change event, as described in the Permitted election
changes outside Annual Enrollment section in this chapter.

+ Except as provided below, and subject to otherwise applicable Plan terms, if you were not enrolled in
medical or other voluntary benefits on your termination date, you may not enroll in those benefits
(other than optional life) when you return, until the next Annual Enrollment period, or if you have an
election change event.

If you terminate in one calendar year after the Annual Enroliment period for the following calendar year

has ended and you return before December 31 of the year in which you terminated, changes you made

during Annual Enrollment (or coverage you defaulted to because you did not make any changes during

Annual Enrollment) will be implemented.

If you terminate in one calendar year and return to work in the following calendar year and you fall into
one of the following categories, you may call People Services at 800-421-1362 to enroll in medical or
other voluntary benefits within 60 days of returning to work:

» You were eligible to enroll in benefits in the year you terminated but were not enrolled.

« You were eligible and enrolled in benefits in the year you terminated and would like to add a
dependent child (if applicable) in the year you return to work.

After this 60-day period, and subject to otherwise applicable Plan terms, you will not be permitted to

change your benefit elections (other than optional life) until the next Annual Enrollment, or if you have an

election change event, as described in the Permitted election changes outside Annual Enroliment section

in this chapter.

See the If you leave Walmart and are rehired section in The medical plan chapter for information on your deductible, out-of-pocket
maximum, HRA, and maximum lifetime benefit applicable to fertility benefits under the Centers of Excellence family building program,
if you terminate employment and then return to work. See the If you leave Walmart and are rehired section in The dental plan chapter
for information on your required minimum enrollment period, deductible, and waiting period for orthodontia assistance if you terminate
employment and then return to work.
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Subject to otherwise applicable Plan terms, if you are
rehired more than 30 days after leaving during your first

52 weeks of employment, you will be treated as a new
associate for purposes of the 60-day check for medical

and other voluntary benefits and will be subject to the
60-day eligibility checks described in Your 60-day eligibility
checks during your first 52 weeks of employment in this
section, even if you had passed a 60-day eligibility check
prior to your termination date. However, if you return to
employment less than 13 weeks after your termination

date, see Your one-time eligibility check at 52 weeks of
employment and Your annual eligibility check in this section
for information about how your break in service is treated
for purposes of those eligibility checks.

If you terminated employment and are rehired 13 weeks

or more after your termination date, regardless of job
classification, you will be treated as a new associate, subject
to otherwise applicable Plan terms.

YOUR ONE-TIME ELIGIBILITY CHECK AT
52 WEEKS OF EMPLOYMENT

If you are a part-time hourly or temporary associate

and were not offered medical coverage during your
first 52 weeks of employment because you did not

work the required number of hours in any 60-day
measurement period to be eligible for medical and other
voluntary benefits, your eligibility for medical benefits
will be checked again at 52 weeks of employment. The
measurement period for the one-time check is the entire
52 consecutive weeks beginning on your date of hire and
is referred to in this section as the “initial measurement
period.” Hours worked during the initial measurement
period will be measured to determine whether you have
worked the required number of hours, which is expressed
as an average number per week, to be eligible for medical
benefits. See below for your required number of hours.

You must work this number
of hours during your initial
measurement period:

If you are a part-time hourly
or temporary associate* in
Walmart's system and are:

An average of 24 hours
per week

« An hourly pharmacist who
was hired or transferred
into the part-time hourly
pharmacist classification on
or after Feb. 1, 2012**

« Inthe field supply chain

An average of 30 hours
per week

All other part-time
hourly associates and
temporary associates

*Part-time hourly associates and temporary associates in
Hawaii: refer to the chapter titled Eligibility, enroliment, and
effective dates for associates in Hawaii for details.

**Part-time hourly pharmacists who were hired or transferred
into the part-time hourly pharmacist classification before
Feb.1,2012 do not have an hours requirement.

If you work the required number of hours during your initial
measurement period without a break in employment of

13 weeks or more, you will be eligible to enroll in medical
benefits. If eligible, your benefits will be effective on the
first day of the second calendar month following the day
prior to your one-year anniversary date, assuming you
enroll before the end of your initial enrollment period. You
may also be eligible for several other voluntary benefits,
regardless of whether you work the required number

of hours to be eligible for medical benefits, subject to
applicable Plan terms. See the Enrollment and effective
dates by job classification section later in this chapter for
other benefits you may be eligible for.

EXAMPLE: If your date of hire is April 16, 2024, your hours
worked from that day through April 15, 2025 will be measured
to determine whether you have worked the required number
of hours during the initial measurement period. If you work
the required number of hours during this initial measurement
period and you do not have a break in employment of 13 weeks
or more, you will be eligible to enroll in medical benefits. You
will also be eligible to enroll in other voluntary benefits that
are available to part-time hourly associates and temporary
associates, subject to applicable Plan terms. In this example,

all benefits you enroll in would be effective on June 1, 2025,
which is the first day of the second calendar month following
the day prior to your one-year anniversary date, April 15, 2025.

If you do not work the required number of hours during
your initial measurement period to be eligible for medical
benefits, your eligibility for medical benefits will be checked
again at the annual eligibility check that follows your initial
measurement period, as described in Your annual eligibility
check in this section. If you had not worked the required
number of hours at the one-time check at 52 weeks of
employment in the example above, your first annual eligibility
check for medical benefits would be in the fall of 2025 for
2026 medical coverage. You may still be eligible for other
voluntary benefits that are available to part-time hourly
associates and temporary associates, regardless of whether
you work the required number of hours to be eligible for
medical benefits, subject to applicable Plan terms. See the
Enrollment and effective dates by job classification section
in this chapter for other benefits you may be eligible for.

If you become eligible for benefits as a result of the
one-time check at 52 weeks of employment, your eligibility
for medical benefits continues through the end of the
second calendar year following the date you met your
eligibility check requirements, regardless of whether you
actually enroll in medical coverage (your “medical coverage
eligibility period”), subject to any applicable Plan terms

and assuming you continue to be classified as a part-time
hourly associate or temporary associate in Walmart’s
payroll system. For example, if you met the eligibility check
requirements on April 15, 2025, the medical coverage
eligibility period would continue through the end of the

®
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2027 calendar year. Your eligibility for the other voluntary
benefits described in the Enrollment and effective dates
by job classification section later in this chapter will
continue as long as you remain a part-time hourly associate
or temporary associate, subject to applicable Plan terms.
However, if you do not enroll in medical benefits when
first eligible and prior to the end of your initial enrollment
period, you will not be permitted to enroll in medical
benefits during the remainder of your medical coverage
eligibility period except during Annual Enrollment, or if
you have an election change event, as described in the
Permitted election changes outside Annual Enrollment
section later in this chapter. Likewise, if you do not enroll in
most voluntary benefits (other than optional life insurance)
during your initial enrollment period, you will also not be
permitted to enroll except during an Annual Enrollment
period, or if you have an election change event. Once
eligible for voluntary benefits, you may enroll in optional life
insurance at any time. Your eligibility for medical benefits
will not be checked again until the annual check that occurs
in the final year of your medical coverage eligibility period,
as described in Your annual eligibility check in this section.

If you take time off during the initial
measurement period

If you take any type of unpaid time off during the initial
measurement period, the total number of weeks of unpaid
time off in the initial measurement period will still be

used to determine whether you have worked the required
number of hours during the initial measurement period to
be eligible for medical benefits (even if you work no hours
in one or more weeks).

IFYOU:

Terminated during your
initial measurement period

Terminated after your initial
measure measurement
period, and

Were eligible for medical
benefits but rehired after
the end of the medical
coverage eligibility period,
or

Were not eligible for
medical benefits when
you terminated

You will be treated as if you had not left, for the remainder of the initial measurement period. All
hours worked during the initial measurement period will be used to determine your eligibility for
medical benefits as a result of the one-time eligibility check.

For example, if you have a four-week break in service during the 52-week initial measurement
period, your average hours will be calculated using the 48 weeks during which you were employed,
rather than 52 weeks. If you took any time off during the initial measurement period, see If you take
time off during the initial measurement period in this section.

Your eligibility for medical and other voluntary benefits will be determined as described in Your
annual eligibility check in this section.

However, if your absence is an approved leave of absence
recorded in the Walmart’s system as a leave of absence
(including for jury duty, Family and Medical Leave Act of
1993 [“FMLA”"] leave, or military leave), the number of
weeks during the initial measurement period that you were
on an approved leave of absence will not be considered

in the measurement of your hours. The determination

of whether you have met the required number of hours
will be based on the number of weeks during the initial
measurement period, less the number of weeks that you
were on an approved leave of absence. For example, if you
take an approved leave of absence of two weeks during the
52-week initial measurement period, your average hours
worked will be calculated over 50 weeks rather than 52.

If you leave Walmart and are rehired

For purposes of the one-time eligibility check at 52 weeks
of employment, if you terminate employment and return to
employment as a part-time hourly associate or temporary
associate less than 13 weeks after your termination date,
your eligibility for medical and other benefits upon being
rehired will be determined in accordance with the rules in
the chart below.

NOTE: If you terminated employment when you were a
part-time hourly associate or temporary associate and are
rehired less than 13 weeks after your date of termination in
a different job classification, for purposes of determining
eligibility and effective dates you will be treated as if you
had never terminated, and instead, had transferred from
one job classification to another. Review the Transferring
from one job classification to another section later in this
chapter for more information and benefits eligibility.

‘ AND ARE REHIRED LESS THAN 13 WEEKS AFTER YOUR TERMINATION DATE:

(Continued on the next page)
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IFYOU:

Terminated after your initial
measurement period, and

Were eligible for medical
benefits when you
terminated, and

Rehired before the end
of the medical coverage
eligibility period

‘ AND ARE REHIRED LESS THAN 13 WEEKS AFTER YOUR TERMINATION DATE: (CONTINUED)

You will retain your previous eligibility status for medical benefits through the end of your medical
coverage eligibility period. Your eligibility for the other voluntary benefits will continue as long as
you remain a part-time hourly associate or temporary associate, subject to applicable Plan terms.
Any coverage that was in effect (or the most similar coverage offered under the Plan) on your
termination date will be reinstated, with a break in coverage during the period of your absence for
which premiums were not paid, subject to the following terms:

If you return within 30 days of your termination date:

« Except as provided below, and subject to otherwise applicable Plan terms, if you were enrolled in
medical or other voluntary benefits when you terminated, you will not be permitted to change
the reinstated coverage (other than optional life) until the next Annual Enrollment period, or
if you have an election change event, as described in the Permitted election changes outside
Annual Enrollment section in this chapter.

« Except as provided below, and subject to otherwise applicable Plan terms, if you were not
enrolled in medical or other voluntary benefits on your termination date, you may not enroll
in those benefits (other than optional life) when you return, until the next Annual Enroliment
period, or if you have an election change event.

« If you terminate in one calendar year after the Annual Enrollment period for the following
calendar year has ended and you return before December 31 of the year in which you terminated,
changes you made during Annual Enrollment (or coverage you defaulted to because you did not
make any changes during Annual Enrollment) will be implemented.

« If you terminate in one calendar year and return to work in the following calendar year and you
fall into one of the following categories, you may call People Services at 800-421-1362 to enroll
in medical or other voluntary benefits within 60 days of returning to work:

-You were not eligible to enroll in benefits in the year you terminated but are eligible in the year
you return to work

- You were eligible to enroll in benefits in the year you terminated but were not enrolled

-You were eligible and enrolled in benefits in the year you terminated and would like to add a
dependent child (if applicable) in the year you return to work

If you return after 30 days but less than 13 weeks after your termination date, you will have 60 days

after returning to drop or otherwise change the reinstated coverage, subject to otherwise

applicable Plan terms. After this 60-day period, and subject to otherwise applicable Plan terms,
you will not be permitted to change your benefit elections (other than optional life), until the next

Annual Enrollment period, or if you have an election change event, as described in the Permitted

election changes outside Annual Enrollment section in this chapter.

See the If you leave Walmart and are rehired section in The medical plan chapter for information on your deductible, out-of-pocket
maximum, HRA, and maximum lifetime benefit applicable to fertility benefits under the Centers of Excellence family-building
program if you terminate employment and then return to work. See the If you leave Walmart and are rehired section in The dental plan
chapter for information on your required minimum enrollment period, deductible, and waiting period for orthodontia assistance if you
terminate employment and then return to work.

If you terminated employment and are rehired 13 weeks

or more after your termination date, regardless of job
classification, you will be treated as a new associate, subject
to otherwise applicable Plan terms.

YOUR ANNUAL ELIGIBILITY CHECK

and is referred to as the “annual measurement period.” You
will be subject to the annual eligibility check each year to
determine your eligibility for medical benefits in the next
calendar year, provided you remain a part-time hourly
associate or temporary associate. See the following page
for your required number of hours.

If you are a part-time hourly associate or temporary
associate and have been employed for longer than 52
consecutive weeks, without a break in employment of

13 weeks or more, your hours will be checked annually

to determine whether you have worked the required
number of hours, which is expressed as an average number
per week, to be eligible for medical benefits in the next
calendar year. The measurement period for the annual
check described in this section will be a 52-week period
preceding an annually designated date in early October

If you were eligible for medical benefits as the result of the
60-day or one-time eligibility checks described above, your
first annual eligibility check will be the annual check that
occurs the year in which your medical coverage eligibility
period (as defined above) ends.

If you were a full-time hourly associate or management
associate who transferred to a part-time hourly associate

or temporary associate job classification, your first annual
eligibility check will be first one that occurs after you transfer.

G
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You must work this number
of hours during the annual
measurement period:

If you are a part-time hourly
associate* in Walmart's
system and are:

An average of 24 hours
per week

« An hourly pharmacist who
was hired or transferred
into the part-time hourly
pharmacist classification on
or after Feb. 1, 2012**

+ Inthe field supply chain

An average of 30 hours
per week

All other part-time
hourly associates and
temporary associates

*Part-time hourly associates in Hawaii: refer to the chapter
titled Eligibility, enrollment, and effective dates for
associates in Hawaii for details.

**Part-time hourly pharmacists who were hired or transferred
into the part-time hourly pharmacist classification before
Feb.1,2012 do not have an hours requirement.

If you work the required number of hours during your
annual measurement period without a break in employment
of 13 weeks or more, you will be eligible to enroll in medical
benefits at Annual Enrollment. If eligible, your benefits will
be effective on January 1 of the following calendar year.

If you become eligible for benefits as a result of the annual
eligibility check, your eligibility for medical benefits continues
through December 31 of the year in which it is effective,
regardless of whether you actually enroll in medical benefits,
subject to any applicable Plan terms and assuming you
remain a part-time hourly associate or temporary associate.
However, if you do not enroll in medical benefits during
Annual Enrollment, you will not be permitted to enroll in
medical benefits during the next calendar year unless you
have an election change event, as described in the Permitted
election changes outside Annual Enrollment section later in
this chapter. Your eligibility for medical benefits will not be
checked again until the next annual eligibility check, provided
you remain a part-time hourly or temporary associate.

If you do not work the required number of hours during your
annual measurement period to be eligible for medical benefits,
your eligibility for medical benefits will not be checked again
until the next annual eligibility check, provided you remain a
part-time hourly associate or temporary associate.

If you are enrolled in medical benefits in the current calendar
year but did not work the required number of hours to be
eligible for medical benefits in the following calendar year,
you will not be eligible for medical benefits for the following
year unless your job classification changes and you meet the
eligibility requirements based on your new classification.
However, you will have the option under the Consolidated
Omnibus Budget Reconciliation Act (COBRA) to continue
your medical coverage when the current calendar year
ends. (See the COBRA chapter for more information.)

You may also be eligible for other voluntary benefits,
regardless of whether you work the required number

of hours to be eligible for medical benefits, subject to
applicable Plan terms. See the Enrollment and effective
dates by job classification section for other benefits you
may be eligible for.

If you take time off during the annual
measurement period

If you take any type of unpaid time off during the annual
measurement period, the total number of weeks of unpaid
time off in the annual measurement period will still be
used to determine whether you have worked the required
number of hours during the annual measurement period to
be eligible for medical benefits (even if you work no hours
in one or more weeks).

If your absence is an approved leave of absence recorded in
Walmart’s system as a leave of absence (including for jury
duty, Family and Medical Leave Act of 1993 [“FMLA"] leave,
or military leave), the number of weeks during the annual
measurement period that you were on an approved leave
of absence will not be considered in the measurement of
your hours. The determination of whether you have met
the required number of hours will be based on the number
of weeks during the annual measurement period, less the
number of weeks that you were on an approved leave of
absence. For example, if you take an approved leave of
absence of two weeks during the annual measurement
period, your average hours worked will be calculated over
50 weeks rather than 52.

If you leave Walmart and are rehired

For purposes of the annual eligibility check, if you terminate
employment as a part-time hourly or temporary associate
and are rehired as a part-time hourly associate or temporary
associate less than 13 weeks after your termination date, you
will be treated as if you had not left. All hours worked during
an annual measurement period will be used to determine
your eligibility for medical benefits for the following year.
Your eligibility for medical and other voluntary benefits
upon being rehired less than 13 weeks from your termination
date will be determined in accordance with the rules in the
chart on the following page.

NOTE: If you terminated employment when you were a
part-time hourly associate or temporary associate and are
rehired less than 13 weeks after your date of termination in

a different job classification, for purposes of determining
eligibility and effective dates you will be treated as if you had
never terminated, and instead, had transferred from one job
classification to another. Review the Transferring from one
job classification to another section later in this chapter for
more information and benefits eligibility.
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IFYOU:

Are not eligible for medical
benefits in the year you are
rehired but are eligible for
other voluntary benefits

‘ AND ARE REHIRED LESS THAN 13 WEEKS AFTER YOUR TERMINATION DATE:

Your eligibility for medical benefits will not be measured again until the next annual eligibility check.

You will retain your previous eligibility status for voluntary (non-medical) benefits as long as you
remain a part-time hourly associate or temporary associate, subject to applicable Plan terms.

Any coverage that was in effect (or the most similar coverage offered under the Plan) on your
termination date will be reinstated, with a break in coverage during the period of your absence for
which premiums were not paid, subject to the following terms:

If you return within 30 days of your termination date:

« Except as provided below, and subject to otherwise applicable Plan terms, if you were enrolled in
voluntary (non-medical) benefits when you terminated, you will not be permitted to change the
reinstated coverage (other than optional life) until the next Annual Enrollment period, or if you
have an election change event, as described in the Permitted election changes outside Annual
Enrollment section in this chapter.

« Except as provided below, and subject to otherwise applicable Plan terms, if you were not
enrolled in voluntary (non-medical) benefits on your termination date, you may not enroll in
those benefits (other than optional life) when you return, until the next Annual Enrollment
period, or if you have an election change event.

 If you terminate in one calendar year after the Annual Enrollment period for the following
calendar year has ended and you return before December 31 of the year in which you terminated,
changes you made during Annual Enrollment (or coverage you defaulted to because you did not
make any changes during Annual Enrollment) will be implemented.

« If you terminate in one calendar year and return to work in the following calendar year and you
fall into one of the following categories, you may call People Services at 800-421-1362 to enroll
in voluntary (non-medical) benefits within 60 days of returning to work:

- You were not eligible to enroll in benefits in the year you terminated but are eligible in the year
you return to work
- You were eligible to enroll in benefits in the year you terminated but were not enrolled

-You were eligible and enrolled in benefits in the year you terminated and would like to add a
dependent child (if applicable) in the year you return to work

If you return after 30 days but less than 13 weeks after your termination date, subject to otherwise
applicable Plan terms, you will have 60 days after returning to drop or otherwise change the
reinstated coverage. After this 60-day period, and subject to otherwise applicable Plan terms,
you will not be permitted to change your benefit elections (other than optional life), until the next
Annual Enrollment period, or if you have an election change event, as described in the Permitted
election changes outside Annual Enrollment section in this chapter.

(Continued on the next page)
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IFYOU:

Are eligible for medical and
other voluntary benefits in
the year you are rehired

‘ AND ARE REHIRED LESS THAN 13 WEEKS AFTER YOUR TERMINATION DATE: (CONTINUED)

You will retain your previous eligibility status for medical benefits through the end of your medical
coverage eligibility period. Your eligibility for the other voluntary benefits will continue as long as
you remain a part-time hourly associate or temporary associate, subject to applicable Plan terms.
Any coverage that was in effect (or the most similar coverage offered under the Plan) on your
termination date will be reinstated, with a break in coverage during the period of your absence for
which premiums were not paid, subject to the following terms:

If you return within 30 days of your termination date:

« Except as provided below, and subject to otherwise applicable Plan terms, if you were enrolled in
medical or other voluntary benefits when you terminated, you will not be permitted to change
the reinstated coverage (other than optional life), until the next Annual Enrollment period, or
if you have an election change event, as described in the Permitted election changes outside
Annual Enrollment section in this chapter.

« Except as provided below, and subject to otherwise applicable Plan terms, if you were not
enrolled in medical or other voluntary benefits on your termination date, you may not enroll
in those benefits (other than optional life) when you return, until the next Annual Enrollment
period, or if you have an election change event.

+ If you terminate in one calendar year after the Annual Enrollment period for the following
calendar year has ended and you return before December 31 of the year in which you terminated,
changes you made during Annual Enrollment (or coverage you defaulted to because you did not
make any changes during Annual Enrollment) will be implemented.

- If you terminate in one calendar year and return to work in the following calendar year and you
fall into one of the following categories, you may call People Services at 800-421-1362 to enroll in
medical or other voluntary benefits within 60 days of returning to work:

-You were not eligible to enroll in benefits in the year you terminated but are eligible in the year
you return to work

- You were eligible to enroll in benefits in the year you terminated but were not enrolled

-You were eligible and enrolled in benefits in the year you terminated and would like to add a
dependent child (if applicable) in the year you return to work

If you return after 30 days but less than 13 weeks after your termination date, subject to otherwise

applicable Plan terms, you will have 60 days after returning to drop or otherwise change the

reinstated coverage. After this 60-day period, and subject to otherwise applicable Plan terms,

you will not be permitted to change your benefit elections (other than optional life), until the next

Annual Enrollment period, or if you have an election change event, as described in the Permitted

election changes outside Annual Enrollment section in this chapter.

See the If you leave Walmart and are rehired section in The medical plan chapter for information on your deductible, out-of-pocket
maximum, HRA, and maximum lifetime benefit applicable to fertility benefits under the Centers of Excellence family building program,
if you terminate employment and then return to work. See the If you leave Walmart and are rehired section in The dental plan chapter
for information on your required minimum enrollment period, deductible, and waiting period for orthodontia assistance if you terminate
employment and then return to work.

If you terminated employment and are rehired 13 weeks or more after your termination date, regardless of job classification,
you will be treated as a new associate, subject to otherwise applicable Plan terms.

If you have questions about the calculation of hours for the eligibility checks, call People Services at 800-421-1362.
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Dependent eligibility

If you are a management or full-time hourly associate and are eligible for benefits under the Plan, you may also enroll all eligible

dependents as described below. For purposes of the Associate Benefits Book, the term “dependent” includes your spouse/partner.

If you are a part-time hourly associate or temporary associate or a part-time truck driver, and you are eligible for benefits under
the Plan, you may enroll only your dependent child(ren) in addition to yourself; you may not enroll your spouse/partner.

EMPLOYMENT CLASSIFICATION ‘ ELIGIBLE DEPENDENTS (AS DEFINED BELOW)

Can elect to cover:
» Spouse/partner

+ Management (including full-time hourly
truck drivers)

+ Full-time hourly (including full-time
hourly Vision Center managers)

« Part-time hourly

« Temporary

« Part-time truck driver

Can elect to cover:
- Dependent child(ren)

- Dependent child(ren)

But not spouse/partner

DEFINITIONS: ELIGIBLE DEPENDENTS*

Dependents not described in this chart are not eligible dependents.

associates,
temporary
associates, and part-
time truck drivers
may not cover a
spouse/partner

CHILD(REN)
-Your natural children

- Your foster children

SPOUSE/PARTNER | - Your spouse, as long as you are not legally separated

Part-time hourly + Your domestic partner (or “partner”), as long as you and your domestic partner:
-Arein an exclusive and committed relationship similar to marriage and have been for at least 12 months
- Are not married to each other or anyone else
- Meet the age for marriage in the state where you live and are mentally competent to consent to contract
- Are not related in a manner that would bar a legal marriage in the state in which you live, and
- Are not in the relationship solely for the purpose of obtaining benefits coverage.

+ Any other person to whom you are joined in a legal relationship recognized as creating some or all of the
rights of marriage in the state or country in which the relationship was created (also referred to as “partner”)

DEPENDENT + Except as provided below, your dependent children through the end of the month in which the child
reaches age 26. Your dependent children are:

- Your adopted children or children placed with you for adoption

-Your stepchildren or children of your eligible partner, provided however:
- Eligibility will end upon divorce or change in partner status, even if the child is under age 26
« Eligibility will end upon death of your spouse or partner, if the child is under 18, or

« Eligibility will continue until age 26 in the event of the death of your spouse or partner, if at the time
of death: i) the child has attained age 18, and ii) the child is enrolled in the Plan.

-Someone for whom you have legal custody or legal guardianship, provided he or she is living as a member
of your household and you provide more than half of his or her support.

*Even if your dependent otherwise falls into a category in this chart, there may be instances where that dependent is not eligible for
coverage for other reasons. See the section titled Dependents who are not eligible later in this chapter.

If an individual is your eligible dependent and ceases to
satisfy the definition of eligible dependent, that individual
will no longer be eligible for coverage under the Plan

and you are required to report the change in status.

See When your dependent becomes ineligible later in

this chapter for information. If you fail to report the
change, you may be subject to the loss of benefits and/or
termination of employment.

If a court order requires you to provide medical, dental,
and/or vision coverage for your child, the child must be an
eligible dependent as defined above. For more information
on how the Plan handles a medical child support order, see
Medical child support orders later in this chapter.

If you are enrolled for medical coverage in a local plan
option, HMO option, or the PPO Plan option, note that
these options do not offer out-of-network coverage and
do not offer nationwide provider networks. If you have

an eligible dependent living outside your AMP option’s
service area, you may still enroll your eligible dependents,
but they will not have access to network providers in the
geographic area in which they live and may have access only
to emergency coverage. If you are unsure whether your
eligible dependent lives outside your AMP option’s service
area, call your health care advisor at the number on your
plan ID card.

%
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IF YOUR CHILD IS OVER AGE 26 AND
INCAPABLE OF SELF-SUPPORT

If your child is age 26 or older and incapable of self-support,
you may enroll them in coverage beyond the end of the
month in which your child reaches age 26 if:

« The child is physically or mentally incapable of self-support
and primarily dependent on you for financial support, and

« The child’s doctor provides written medical evidence of
the child’s incapacity.

If your child is age 26 or older and incapable of self-
support as described above, you may enroll the child

in coverage during your initial enrollment period,
during any Annual Enrollment period, or if you have an
election change event that would permit enrollment of
a dependent child.

Medical evidence of ongoing incapacity may be required. It
is your responsibility to notify the Plan if your child is over
age 26 and incapable of self-support.

Legal documentation for
dependent coverage

The Plan reserves the right to conduct a verification audit
of dependent eligibility. You may be required to provide
legal documentation to prove the eligibility of your
dependent. It is your responsibility to provide the written
documentation if requested to do so by the Plan. If you do
not provide necessary documentation in a timely manner,

the Plan has the right to cancel your dependent’s coverage.

It is your responsibility to notify the Plan, in a timely
manner, of any changes in your dependent’s eligibility.

Examples of valid documentation are as follows:

Spouse: Copy of marriage certificate or registration of
informal marriage through county or state. If your marriage
did not occur in the current calendar year, a copy of your
jointly filed federal tax return from the most recent tax
season, or both of your tax returns if you file separately,
may be required, on request.

Domestic partner: Copy of domestic partner affidavit
(signed by you and your partner) or civil union or domestic
partner registration and one of the following documents as
proof of your relationship:

+ Proof of shared residence via joint mortgage statement or
rental agreement

« Automobile title or registration showing joint ownership
of vehicle

+ Joint checking, bank, or investment account statement*
» Joint credit account statement*

+ Joint utility bill*

« Will and/or life insurance policy which designates the other

as the primary beneficiary

*These documents must be dated within 60 days of the

documentation request.

Children: Copy of the following documents, as applicable:

+ Natural child or legally adopted child: State or

county-issued birth certificate showing associate’s name
or signed court order.

Stepchild: State or county-issued birth certificate showing
parents’ names and copy of marriage certificate. If your
marriage did not occur in the current calendar year, a

copy of your jointly filed federal tax return from the most
recent tax season is also required, or both of your tax
returns if you file separately.

Child of your partner: State or county-issued birth
certificate and proof of established partnership.

Foster child: Signed letter from social service agent
confirming the child has been placed under your care.
Child you have legal guardianship of: Signed court order.
Child you are ordered by a court or agency to cover:
Signed qualified medical child support order. See Medical
child support orders later in this chapter.

Child over the age of 26 who is incapable of self-support:
Medical evidence of ongoing incapacity.

NOTE: In certain cases you may be required to complete an
affidavit as well.

Dependents who are not eligible

Your dependent is not eligible for coverage under the Plan
if he or she is:

Residing outside the U.S. (not applicable to optional
dependent life insurance, AD&D, critical iliness, and
accident insurance, and not applicable if your dependent is
attending college full-time outside the U.S.)

Covered under an expatriate plan

Not an eligible dependent as defined under Dependent
eligibility earlier in this chapter

A Walmart associate already enrolled in coverage under
the Plan (not applicable to optional dependent life
insurance, AD&D, critical illness, and accident insurance)

A dependent of another Walmart associate and already
enrolled in coverage under the Plan (not applicable to
optional dependent life insurance, AD&D, critical illness,
and accident insurance)

Enrolled in a Medicare prescription drug plan (applicable
only to eligibility for AMP options and the pharmacy
benefit, including HMO and the PPO Plan options)

On active duty in the armed forces of any country (applies
only to optional life insurance or accidental death and
dismemberment insurance).
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When your dependent
becomes ineligible

If your dependent is enrolled in coverage under the Plan and
becomes ineligible for coverage, you must notify People
Services at 800-421-1362 within 60 days from the date your
dependent becomes ineligible. If your dependent is enrolled
in medical, dental, or vision coverage and you notify People
Services within this time frame, the Plan will send an election
notice, allowing your dependent to elect Consolidated
Omnibus Budget Reconciliation Act (COBRA) continuation
coverage. Your dependent’s election to enroll in COBRA
coverage must be received within 60 days from the date your
dependent loses coverage or the date of the election notice,
if later. See the COBRA chapter for more information.

Failure to notify the Plan by calling People Services at
800-421-1362 when your dependent becomes ineligible for
coverage may be considered an intentional misrepresentation
of material facts, which may result in your coverage being
canceled. If your dependent becomes ineligible for coverage
and you fail to notify the Plan by calling People Services, you
may be responsible for any charges mistakenly paid by the
Plan after the date that your dependent became ineligible.

When you enroll for benefits

NOTE: Unless you are categorized as a management
associate or a full-time hourly Vision Center manager, you
must enroll before your effective date. See When coverage
is effective on the following page, and the Enrollment and
effective dates by job classification section later in this
chapter for details.

You must enroll for benefits during your “initial enrollment
period.” Your “initial enrollment period” is the first time you
are eligible to enroll. The timing of your initial enrollment
period varies by job classification and may change if your
job classification changes, provided you have not already
had an “initial enrollment period” while you were in the
classification that you transfer from. For more information,
see Enrollment and effective dates by job classification
later in this chapter and refer to the chart that applies to
your job classification. If you do not enroll during your
initial enrollment period, you will not be able to enroll for
the following benefits until the next Annual Enroliment
period, unless you experience an election change event, as
described in the Permitted election changes outside Annual
Enrollment section of this chapter:

+ Medical, including HMO and PPO Plan options (subject to
the eligibility checks described in the section earlier in this
chapter titled Part-time hourly associates and temporary
associates: eligibility checks for medical benefits)

+ Dental

+ Vision

+ Short-term disability enhanced plan

+ Long-term disability (LTD) or truck driver LTD (see
important exception regarding “late enrollees” on this page)

« Critical illness insurance
« Accident insurance
« Accidental death and dismemberment (AD&D)

You may add or drop optional associate life insurance

and optional dependent life insurance (or add additional
coverage) at any time after becoming eligible. See important
exceptions regarding “Proof of Good Health” and “late
enrollees” immediately below.

Proof of Good Health. If you enroll in optional associate life
or optional dependent life insurance for your spouse/partner
during your initial enrollment period for more than the
guaranteed amount or for the guaranteed amount and then
increase coverage for you or your spouse/partner, if eligible,
at a later date, you will be subject to Proof of Good Health
requirements. For more information, see Enroliment and
effective dates by job classification later in this chapter

and refer to the chart that applies to your job classification.
Proof of Good Health is not required for dependent child
optional life insurance regardless of when you enroll.

Late enrollees. If you do not enroll in the truck driver
long-term disability plan, optional associate life or optional
dependent life insurance during your initial enroliment period
and then elect coverage at a later date, as permitted by the
Plan, you will be considered a “late enrollee” and will also

be subject to Proof of Good Health requirements before
coverage is approved and effective. If you enroll in optional
associate life or optional spouse/partner dependent life
insurance during your initial enrollment period for more

than the guaranteed amount or for the guaranteed amount
and then increase coverage for you or your spouse/partner,

if eligible, at a later date, you will also be subject to Proof

of Good Health requirements. Proof of Good Health is not
required for dependent child optional life insurance regardless
of when you enroll. For more information, see Enrollment and
effective dates by job classification later in this chapter and
refer to the chart that applies to your job classification.

CHOOSING A COVERAGE TIER

If you enroll your eligible dependents in the Plan, they
must have the same coverage you elect for yourself (i.e.,
they will be enrolled in the same medical plan option that
you are enrolled in). You may change your coverage during
Annual Enrollment or if you experience an election change
event. See the Permitted election changes outside Annual
Enrollment section later in this chapter.

CONFIRMING YOUR ENROLLMENT

Once you enroll in coverage, you can view your
confirmation statement on One.Walmart.com/Enroll. A
confirmation statement will be made available as soon as
administratively feasible, generally within a day or two. Be
sure to check your confirmation statement as soon as it is
available. You should also check your paystub for the first
pay period after your election is effective to confirm that
the correct premiums are being deducted.

~
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NOTE: It is a good idea to keep a copy of your confirmation
statement in your important papers for future reference.

If you see an error on your confirmation statement or your
paystub regarding the benefits you enrolled in, immediately
contact People Services at 800-421-1362. People Services
can only correct internal system errors regarding enrollment
elections and remove ineligible dependents from coverage.

System errors regarding enrollment can be corrected only
during the Plan year in which the enrollment election was
effective. An ineligible dependent can only be removed
from coverage back to the Plan year before the date on
which you ask for a correction.

If the Plan Administrator determines that an error did not
occur or you ask for correction of an error outside the time
frames described above, you may appeal that determination
by following the process described in the Appealing an
enrollment or eligibility status decision section of the Claims
and appeals chapter of this 2025 Associate Benefit Book.

Refer to the How your premiums are paid section later in
this chapter for details regarding how errors in premium
deductions are handled.

YOUR PLAN ID CARD

When you enroll in any of the medical coverage options
available under the Associates’ Medical Plan (AMP), you
receive a plan ID card at your home address. Plan ID cards
for dependents whose address is different from yours are
sent directly to the dependent’s address. Your plan ID card
also serves as your pharmacy ID card.

If you enroll in any of the medical coverage options under
the AMP or the PPO Plan (if applicable) and you also enroll
in the Associates’ Dental Plan (the “dental plan”) and/or

the Associates’ Vision Plan (the “vision plan”), your plan ID card
will also serve as your dental ID card and/or your vision ID card.

If you enroll in an HMO and you also enroll in the dental plan
and/or the vision plan, you will receive separate ID cards for
the dental and/or vision plan.

If you enrollin the dental plan and/or the vision plan only,
you will receive separate ID cards for those plans. ID cards
will be mailed to your home address.

You can update the address of your dependents who are
under the age of 18 when you enroll online or at any time

on One.Walmart.com/Enroll. If your dependent is age 18 or
over, they need to contact People Services at 800-421-1362
to update their address. As a reminder, associates must
update their addresses through Workday.

When coverage is effective

See the Enrollment and effective dates by job classification
section of this chapter for more details about coverage
effective dates. While you should enroll as soon as your

initial enrollment period is open, even after you enroll, you
may still have to complete an applicable eligibility waiting
period or actively-at-work requirements before your
coverage becomes effective.

“ACTIVE WORK” OR “ACTIVELY AT WORK?”

Medical, dental, vision, critical iliness, accident, accidental
death and dismemberment (“AD&D”), and associate
assistance resources: Provided you have enrolled and
applicable premiums are current, coverage will become
effective even if you are not at work on the day it would
otherwise become effective (for example, due to illness),

if you have reported to your first day of work at Walmart.
No enrollment or premiums are required for associate
assistance resources.

Business travel accident insurance, company-paid life,
optional associate and dependent life and all types of
disability: If you are on a leave of absence on the date your
coverage would otherwise become effective, coverage will
be delayed until you are on active status and not on a leave of
absence, provided you have enrolled and applicable premiums
are current. No enrollment or premiums are required

for business travel accident insurance, company-paid life
insurance, or short-term disability basic coverage.

AUTOMATIC REENROLLMENT

If you are currently enrolled in benefits and are eligible
for those same benefits during the following calendar
year, but do not make an affirmative election related

to those benefits during the Annual Enrollment period,
you and any dependents you cover will be automatically
reenrolled in the coverage options closest to what

you have currently. For more information, refer to the
Annual Enrollment materials provided to you and posted
online at One.Walmart.com. Call People Services at
800-421-1362 for information.

If you do not make an affirmative election during Annual
Enrollment and are enrolled automatically in coverage

as described above, you may not change this coverage
except during Annual Enrollment, unless you experience an
election change event.

If you do not make an affirmative election during Annual
Enrollment, as described above, you will be deemed to have
consented to automatic reenrollment, and your payroll
deductions will be adjusted accordingly.

If you leave Walmart and are rehired

NOTE: If you terminated employment when you were in one
job classification and are rehired less than 13 weeks after
your date of termination in a different job classification, for
purposes of determining eligibility and effective dates you
will be treated as if you had never terminated, and instead,
had transferred from one job classification to another. You
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should review the Transferring from one job classification fell. If you are rehired on March 10, you will be eligible for
to another section later in this chapter for more information benefits immediately because your effective date would
and benefits eligibility. have been March 1.

If you terminate employment as a full-time hourly associate
prior to meeting applicable eligibility requirements and

you return to Walmart as a full-time hourly associate less
than 13 weeks after your termination date, for purposes

MANAGEMENT, FULL-TIME HOURLY,
AND FULL-TIME AND PART-TIME TRUCK
DRIVER ASSOCIATES
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of determining eligibility and effective dates you will be If you terminate employment (regardless of whether you
treated as if you had never terminated. For example, if are a management, full-time hourly, full-time hourly Vision
you are hired on January 1, terminate employment on Center manager, or full-time or part-time truck driver
February 15, and are rehired on March 10, your eligibility associate) after meeting applicable eligibility requirements
will be determined as if you had never terminated. If you for benefits, and you return to Walmart in the same job
had remained employed, you would have been eligible for classification as when you terminate, your eligibility for
benefits on March 1 because that would have been the first benefits will be determined in accordance with the rules in
day of the month in which your 89th day of employment the chart below:

Are rehired less than You will retain your previous eligibility status for medical and other voluntary benefits as long as you

13 weeks after your remain a management, full-time hourly, full-time Vision Center manager, or full-time or part-time truck

termination date driver associate, subject to applicable Plan terms. Any coverage that was in effect (or the most similar

coverage offered under the Plan) on your termination date will be reinstated, with a break in coverage
during the period of your absence for which premiums were not paid, subject to the following terms:

If you return within 30 days of your termination date:

« Except as provided below, and subject to otherwise applicable Plan terms, if you were enrolled in
medical or other voluntary benefits when you terminated, you will not be permitted to change
the reinstated coverage (other than optional life), until the next Annual Enrollment period, or
if you have an election change event, as described in the Permitted election changes outside
Annual Enrollment section in this chapter.

« Except as provided below, and subject to otherwise applicable Plan terms, if you were not
enrolled in medical or other voluntary benefits on your termination date, you may not enroll
in those benefits (other than optional life) when you return, until the next Annual Enrollment
period, or if you have an election change event.

«+ If you terminate in one calendar year after the Annual Enrollment period for the following
calendar year has ended and you return before December 31 of the year in which you terminated,
changes you made during Annual Enrollment (or coverage you defaulted to because you did not
make any changes during Annual Enrollment) will be implemented.

+ If you terminate in one calendar year and return to work in the following calendar year and you
fall into one of the following categories, you may call People Services at 800-421-1362 to enroll
in medical or other voluntary benefits within 60 days of returning to work:

-You were eligible to enroll in benefits in the year you terminated but were not enrolled

-You were eligible and enrolled in benefits in the year you terminated and would like to add a
dependent child (if applicable) in the year you return to work

If you return after 30 days but less than 13 weeks after your termination date, subject to otherwise
applicable Plan terms, you will have 60 days after returning to drop or otherwise change the
reinstated coverage. After this 60-day period, and subject to otherwise applicable Plan terms,
you will not be permitted to change your benefit elections (other than optional life), until the next
Annual Enrollment period, or if you have an election change event, as described in the Permitted
election changes outside Annual Enrollment section in this chapter.

See the If you leave Walmart and are rehired section in The medical plan chapter for information on your deductible, out-of-pocket
maximum, HRA, and maximum lifetime benefit applicable to fertility benefits under the Centers of Excellence family building program,
if you terminate employment and then return to work. See the If you leave the company and are rehired section in The dental plan
chapter for information on your required minimum enrollment period, deductible, and waiting period for orthodontia assistance if you
terminate employment and then return to work.

If you return as a management, full-time hourly, full-time Vision Center manager, or full-time or part-time truck driver
associate 13 weeks or more after your termination date, you will be treated as a new associate, subject to otherwise
applicable Plan terms.
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PART-TIME HOURLY ASSOCIATES AND TEMPORARY ASSOCIATES

See the Part-time hourly associates and temporary associates: eligibility checks for medical benefits section earlier in this
chapter for information about benefits if you leave Walmart and are rehired.

Effective dates for benefits under the Plan

The following Enroliment and effective dates by job classification charts provide your coverage effective dates if you enroll
in coverage and you are actively at work, as defined earlier, on the coverage effective date. If you are not actively at work on
the date that coverage would otherwise be effective, the coverage will be effective when you are again actively at work. See
“Active work” or “actively at work” earlier in this chapter for more information. If you terminate employment before enrolling
for benefits during your initial enrollment period, you will not be eligible to enroll after your termination date. Each benefit is
subject to specific terms and conditions. Please see the applicable chapter of this Associate Benefits Book for details.

If you are a full-time hourly associate, part-time hourly associate, or temporary associate in Hawaii, special rules govern
medical and short-term disability benefits eligibility and enrollment. See the chapter titled Eligibility, enroliment, and
effective dates for associates in Hawaii.

Enroliment and effective dates by job classification

FULL-TIME HOURLY ASSOCIATES
Includes full-time hourly pharmacists (except full-time hourly California pharmacists*), full-time hourly field supply chain, full-time
hourly field supervisor positions in stores and clubs; excludes full-time hourly Vision Center managers

NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the
coverage effective date for most benefits.

Plan Enrollment periods and coverage effective dates

+ Medical Initial enrollment period: If you elect coverage, your election
« HMO plans You must enroll in coverage between must remain in effect until the end
. Dental your first payday and the day prior to your = of the calendar year containing the

coverage effective date. coverage effective date and may

- Enrollment is for two full calendar years .
not be changed until the Annual

+ Vision When coverage is effective: .
s . g : . Enrollment period for the next
« Critical illness insurance Your coverage is effective the first day ;
. . X . calendar year unless you experience
+ Accident insurance of the calendar month during which an election change event, as
- AD&D your 89th day of continuous full-time described in the Permitted election
employment falls. changes outside Annual Enrollment
section of this chapter.
« Company-paid life insurance You are enrolled automatically on the first day of the calendar month during

which your 89th day of continuous full-time employment falls and your coverage
is effective on that date.

« Associate assistance resources You are enrolled automatically on your date of hire and your coverage is
. Business travel accident insurance effective on that date.

(Continued on the next page)
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FULL-TIME HOURLY ASSOCIATES (CONTINUED)
Includes full-time hourly pharmacists (except full-time hourly California pharmacists*), full-time hourly field supply chain, full-time

hourly field supervisor positions in stores and clubs; excludes full-time hourly Vision Center managers

NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the

coverage effective date for most benefits.

Plan

Enrollment periods and coverage effective dates

« Optional associate life insurance
« Optional dependent life insurance

« Short-term disability basic plan
- Basic coverage (not available to associates
who work in California, Hawaii, New Jersey,
and Rhode Island; different coverage is
available in New York)
- Maternity benefits
See the Full-time hourly short-term disability

chapter for general information about state benefits.

Initial enrollment period:

Your initial enrollment period starts on your first payday and ends the day
prior to the first day of the calendar month during which your 89th day of
continuous full-time employment falls.

You can also enroll in, increase, or drop coverage at any time after your initial
enrollment period ends

When coverage is effective:**

If you enroll during your initial enrollment period:

« If you enroll for the guaranteed amount, coverage is effective on the later of
1) the date you enroll, or 2) the first day of the calendar month during which
your 89th day of continuous full-time employment falls.

« If you enroll for more than the guaranteed amount, coverage for you and/or
your spouse/partner is subject to Prudential’s approval. You will be required
to provide Proof of Good Health for yourself and/or your spouse/partner
and may be required to undergo a medical exam. If approved, your coverage
is effective on the later of 1) the date Prudential approves your coverage,
or 2) the first day of the calendar month during which your 89th day of
continuous full-time employment falls. If any coverage above the guaranteed
amount is not approved, and you (or your spouse/partner) are not already
enrolled in coverage for the guaranteed amount, you (or your spouse/partner)
will be enrolled in coverage for the guaranteed amount and coverage will
be effective on the later of 1) the date you enroll, or 2) the first day of
the calendar month during which your 89th day of continuous full-time
employment falls.

If you enroll in or increase coverage after your initial enroliment period:

. Coverage for you and/or your spouse/partner (including an increase to
previously elected coverage) is subject to Prudential’s approval. You will
be required to provide Proof of Good Health for yourself and/or your
spouse/partner and may be required to undergo a medical exam. If approved,
your coverage is effective on the date Prudential approves your coverage.

« You are not required to provide Proof of Good Health for children you enroll
in optional dependent coverage.

If you are required to provide Proof of Good Health, payroll deductions of your

premiums will not begin until your coverage is effective, as described above.

You are enrolled automatically on the 12-month anniversary of your date of
hire, and your coverage is effective on that date.

(Continued on the next page)
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FULL-TIME HOURLY ASSOCIATES (CONTINUED)
Includes full-time hourly pharmacists (except full-time hourly California pharmacists*), full-time hourly field supply chain, full-time

hourly field supervisor positions in stores and clubs; excludes full-time hourly Vision Center managers
NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the

coverage effective date for most benefits.

Plan

Enrollment periods and coverage effective dates

«+ Short-term disability enhanced plan (not
available to associates who work in California,
Hawaii, New Jersey, and Rhode Island; New
York short-term disability enhanced plan is
available in New York)

See the Full-time hourly short-term disability

chapter for general information about state benefits.

+ Long-term disability (LTD) plan
(including enhanced benefits)

Initial enrollment period:

You must enroll in coverage between your first payday and the day prior to
the first day of the calendar month during which your 89th day of continuous
full-time employment falls.

When coverage is effective:
« If you enroll in coverage during your initial enroliment period: Coverage is
effective on the 12-month anniversary of your date of hire.
« If you enroll in coverage after your initial enrollment period: Coverage
is effective 12 months after the date you enroll in coverage at Annual
Enrollment or, in the case of an election change event, 12 months after the
date of the event.
If you elect coverage, your election must remain in effect until the end of the
calendar year containing the coverage effective date and may not be changed
until the Annual Enrollment period for the next calendar year unless you
experience an election change event, as described in the Permitted election
changes outside Annual Enrollment section of this chapter.

Initial enrollment period:

You must enroll in coverage between your first payday and the day prior to
the first day of the calendar month during which your 89th day of continuous
full-time employment falls.

When coverage is effective:

« If you enroll in coverage during your initial enrollment period: Coverage is
effective on the 12-month anniversary of your date of hire.

« If you enroll in or increase coverage after your initial enrollment period:

- If you enroll in or increase coverage following an election change event, your
coverage is effective on the later of 1) the first day of the pay period following
the date you enroll, or 2) the 12-month anniversary of your date of hire.

- If you enroll in or increase coverage during Annual Enroliment for the next
Plan year, your coverage will be effective the later of 1) January 1 of that year,
or 2) the 12-month anniversary of your date of hire.

If you elect coverage, your election must remain in effect until the end of the
calendar year containing the coverage effective date and may not be changed
until the Annual Enrollment period for the next calendar year unless you
experience an election change event, as described in the Permitted election
changes outside Annual Enrollment section of this chapter.

*If you are classified as a “full-time hourly California pharmacist” in Walmart’s payroll systems, see the chart for management associates.

**If your spouse/partner or dependent child is confined for medical treatment (at home or elsewhere), coverage is delayed until your
spouse/partner or child has a medical release (does not apply to a newborn child).

NOTE: Some benefits require you to meet the definition of active work. See the “Active work” or “actively at work” section in this

chapter for information.

2025 Associate Benefits Book | Questions? Log on to One.Walmart.com or call People Services at 800-421-1362
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FULL-TIME HOURLY VISION CENTER MANAGERS

NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the
coverage effective date for most benefits.

Plan Enrollment periods and coverage effective dates

+ Medical Initial enrollment period: If you elect coverage, your election must

« HMO plans You must enroll in coverage between remain in effect until the end of the calendar
. Dental your first payday and the day prior to the  year containing the coverage effective date

- Enrollment is for two full calendar years
« Vision
« Critical illness insurance
« Accident insurance
- AD&D

« Associate assistance resources
« Company-paid life insurance
« Business travel accident insurance

« Optional associate life insurance
» Optional dependent life insurance

« Short-term disability basic plan
- Basic coverage (not available to
associates who work in California,
Hawaii, New Jersey, and Rhode Island;
different coverage is available in
New York)
- Maternity benefits
See the Full-time hourly short-term
disability chapter for general information
about state benefits.

and may not be changed until the Annual
Enrollment period for the next calendar
year, unless you experience an election
change event, as described in the Permitted
election changes outside Annual Enrollment
section of this chapter.

60th day of employment, measured from
your date of hire.

When coverage is effective:
Your coverage is effective on your date
of hire.

You are enrolled automatically on your date of hire and your coverage is effective on
that date.

Initial enrollment period:
Your initial enrollment period starts on your first payday and ends the day prior to the
60th day of employment, measured from your date of hire.

You can also enroll in, increase, or drop coverage at any time after your initial
enrollment period ends.

When coverage is effective:*
If you enroll during your initial enrollment period:

+ If you enroll for the guaranteed amount, coverage is effective on the date you enroll.

+ If you enroll for more than the guaranteed amount, coverage for you and/or your
spouse/partner is subject to Prudential’s approval. You will be required to provide
Proof of Good Health for yourself and/or your spouse/partner and may be required
to undergo a medical exam. If approved, your coverage is effective on the date
Prudential approves your coverage. If any coverage above the guaranteed amount
is not approved, you (or your spouse/partner) will be enrolled in coverage for the
guaranteed amount and coverage will be effective on the date you enroll.

If you enroll in or increase coverage after your initial enrollment period:

- Coverage for you and your spouse/partner (including an increase to previously
elected coverage) is subject to Prudential’s approval. You will be required to
provide Proof of Good Health for yourself and/or your spouse/partner and may be
required to undergo a medical exam. If approved, your coverage is effective on the
date Prudential approves your coverage.

+ You are not required to provide Proof of Good Health for children you enroll in
optional dependent coverage.

If you are required to provide Proof of Good Health, payroll deductions of your

premiums will not begin until your coverage is effective, as described above.

You are enrolled automatically on your date of hire, and your coverage is effective
on that date.

(Continued on the next page)
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FULL-TIME HOURLY VISION CENTER MANAGERS (CONTINUED)

NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the
coverage effective date for most benefits.

Plan

Enrollment periods and coverage effective dates

« Short-term disability enhanced plan
(not available to associates who work
in California, Hawaii, New Jersey, and
Rhode Island; New York short-term
disability enhanced plan is available in
New York)

See the Full-time hourly short-term

disability chapter for general information

about state benefits.

+ Long-term disability (LTD) plan
(including enhanced benefits)

Initial enrollment period:
You must enroll in coverage between your first payday and the day prior to the 60th
day of employment, measured from your date of hire.

When coverage is effective:

+ If you enroll during your initial enrollment period: Coverage is effective your date
of hire.

+ If you enroll in coverage after your initial enrollment period: Coverage is effective
12 months after the date you enroll in coverage at Annual Enrollment or, in the case
of an election change event, 12 months after the date of the event.

If you elect coverage, your election must remain in effect until the end of the

calendar year containing the coverage effective date and may not be changed until

the Annual Enrollment period for the next calendar year unless you experience

an election change event, as described in the Permitted election changes outside

Annual Enrollment section of this chapter.

Initial enrollment period:
You must enroll in coverage between your first payday and the day prior to the 60th
day following your date of hire.

When coverage is effective:
+ If you enroll in coverage during your initial enrollment period: Coverage is
effective on your date of hire.
+ If you enroll in coverage after your initial enrollment period:
- If you enroll in coverage following an election change event, your coverage is
effective on the first day of the pay period following the date you enroll.
- If you enroll in coverage during Annual Enrollment for the next Plan year, your
coverage will be effective January 1 of that year.
If you elect coverage, your election must remain in effect until the end of the
calendar year containing the coverage effective date and may not be changed until
the Annual Enrollment period for the next calendar year unless you experience
an election change event, as described in the Permitted election changes outside
Annual Enrollment section of this chapter.

*If your spouse/partner or dependent child is confined for medical treatment (at home or elsewhere), coverage is delayed until your
spouse/partner or child has a medical release (does not apply to a newborn child).

NOTE: Some benefits require you to meet the definition of active work. See the “Active work” or “actively at work” section in this

chapter for information.

2025 Associate Benefits Book | Questions? Log on to One.Walmart.com or call People Services at 800-421-1362
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PART-TIME HOURLY ASSOCIATES AND TEMPORARY ASSOCIATES
Excludes part-time truck drivers

NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the
coverage effective date for most benefits.

Plan Enrollment periods and coverage effective dates

+ Medical* Initial enrollment period:

« HMO plans If you are eligible for medical and other benefits during the first 52 weeks of employment
. Dental as a result of working the required number of hours in a 60-day measurement cycle: You

must enroll in coverage between the date you are first notified that you have met the
eligibility requirements and the day prior to the 60th day following notification. See the
o section titled Part-time hourly associates and temporary associates: eligibility checks for
+ Vision medical benefits.”

« Critical illness insurance

- Enrollment is for two full
calendar years

) ) If you are eligible for medical benefits as a result of the annual eligibility check that

+ Accident insurance occurs at 52 weeks of employment: You must enroll in coverage between the date

- AD&D following your 52-week anniversary and the day prior to the 60th day following the date of
your 52-week anniversary.*

Regardless of whether you are eligible for medical benefits as a result of the eligibility
checks described above: You are still eligible to enroll in all other benefits available to
part-time hourly associates and temporary associates after 52 weeks of employment. You
must enroll between the date following your 52-week anniversary and the day prior to the
60th day following the date of your 52-week anniversary.*

When coverage is effective:

If you are eligible during the first 52 weeks of employment as a result of working the
required number of hours in a 60-day measurement cycle: Your coverage is effective

on the first day of the month in which your 89th day of employment occurs, counting
from the date on which the successful 60-day measurement cycle began. See the section
titled Part-time hourly associates and temporary associates: eligibility checks for
medical benefits.

If you are eligible as a result of the annual eligibility check that occurs at 52 weeks of
employment (for medical)* or on your 52-week anniversary (for all other benefits): Your
coverage is effective on the first day of the second calendar month following the day prior
to your 52-week anniversary date.

If you elect coverage, your election must remain in effect until the end of the calendar

year containing the coverage effective date and may not be changed until the Annual

Enrollment period for the next calendar year unless you experience an election change

event, as described in the Permitted election changes outside Annual Enrollment section

of this chapter.

*To be eligible for medical coverage, part-time hourly associates and temporary associates
must work the required number of hours and pass one of the eligibility checks described
under Part-time hourly associates and temporary associates: eligibility checks for
medical benefits earlier in this chapter. Part-time hourly pharmacists who were hired or
transferred into the part-time hourly pharmacist classification before February 1, 2012, are
exempt from this requirement.

« Associate assistance resources You are enrolled automatically on your date of hire, and your coverage is effective on

. Business travel accident insurance | that date.
(Continued on the next page)
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PART-TIME HOURLY ASSOCIATES AND TEMPORARY ASSOCIATES (CONTINUED)
Excludes part-time truck drivers

NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the
coverage effective date for most benefits.

Plan Enrollment periods and coverage effective dates

» Optional associate life insurance Initial enrollment period:

If you are eligible during the first 52 weeks of employment as a result of working the
required number of hours in a 60-day measurement cycle: Your initial enrollment period
starts the date you are first notified that you have met the eligibility requirements and ends
the day prior to the 60th day following notification.

« Optional dependent life insurance

If you are eligible on your 52-week anniversary: Your initial enrollment period starts the
date following your 52-week anniversary and ends the day prior to the 60th day following
the date of your 52-week anniversary. You can also enroll in, increase, or drop coverage at
any time after your initial enrollment period ends.

When coverage is effective:**

For purposes of determining the effective date of your optional life insurance, you will
need to refer to the discussion of eligibility for medical coverage. If you become eligible
for medical coverage before your first 52-week anniversary because you worked the
required number of hours in a 60-day measurement period, the effective date of your
medical coverage is the “applicable date” for determining the effective date for optional
life insurance.

If you did not become eligible for medical coverage before your 52-week anniversary and
instead become eligible on your 52-week anniversary, the “applicable date” for determining
the effective date for optional life insurance is the first day of the second calendar month
following the day prior to your 52-week anniversary.

If you enroll during your initial enrollment period:

+ If you enroll for the guaranteed amount, coverage is effective on the later of
1) the date you enroll, or 2) the “applicable date.”

+ If you enroll for more than the guaranteed amount, coverage for you and/or your
spouse/partner is subject to Prudential’s approval. You will be required to provide Proof
of Good Health for yourself and your spouse/partner and may be required to undergo
a medical exam. If approved, your coverage is effective on the later of 1) the date
Prudential approves your coverage, or 2) the “applicable date.” If any coverage above
the guaranteed amount is not approved, and you are not already enrolled in coverage for
the guaranteed amount, you will be enrolled in coverage for the guaranteed amount and
coverage will be effective on the later of 1) the date you enroll, or 2) the “applicable date.”

If you enroll in or increase coverage after your initial enroliment period:

« Coverage for you and/or your spouse/partner (including an increase to previously
elected coverage) is subject to Prudential’s approval. You will be required to provide
Proof of Good Health for yourself and/or your spouse/partner and may be required to
undergo a medical exam. If approved, your coverage is effective on the date Prudential
approves your coverage.

+ Youare not required to provide Proof of Good Health for children you enroll in optional
dependent life coverage.

If you are required to provide Proof of Good Health, payroll deductions of your premiums

will not begin until your coverage is effective, as described above.

**If your dependent child is confined for medical treatment (at home or elsewhere), coverage is delayed until your child has a medical

release (does not apply to a newborn child).

Part-time hourly associates and temporary associates may only cover their eligible dependent children and may not cover
their spouse/partners. Disability coverage and company-paid life insurance are not available to part-time hourly associates and
temporary associates.

NOTE: Some benefits require you to meet the definition of active work. See the “Active work” or “actively at work” section in this
chapter for information.

2025 Associate Benefits Book | Questions? Log on to One.Walmart.com or call People Services at 800-421-1362
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PART-TIME TRUCK DRIVERS

NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the
coverage effective date for most benefits.

Plan Enrollment periods and coverage effective dates

+ Medical Initial enrollment period: If you elect coverage, your election must
« HMO plans You must enroll in coverage between remain in effect until the end of the

. Dental your first payday and your 60th day of calendar year containing the coverage

- Enrollment is for two full calendar years
« Vision
«+ Critical iliness insurance
« Accident insurance
. AD&D

« Associate assistance resources
« Business travel accident insurance

« Optional associate life insurance
« Optional dependent life insurance

effective date and may not be changed
until the Annual Enrollment period for the
next calendar year unless you experience
an election change event, as described in
the Permitted election changes outside
Annual Enrollment section of this chapter.

employment, measured from your date
of hire.

When coverage is effective:

Your coverage is effective the first day
of the calendar month during which your
89th day of continuous employment falls.

You are enrolled automatically on your date of hire and your coverage is effective
on that date.

Initial enrollment period:

Your initial enrollment period begins on your first payday and ends the day prior
to the first day of the calendar month during which your 89th day of continuous
employment falls.

You can also enroll in, increase, or drop coverage at any time after your initial
enrollment period ends.

When coverage is effective:*
If you enroll during your initial enrollment period:

« If you enroll for the guaranteed amount, coverage is effective on the later of
1) the date you enroll, or 2) the first day of the calendar month during which your
89th day of continuous employment falls.

« If you enroll for more than the guaranteed amount, your coverage is subject to
Prudential’s approval. You will be required to provide Proof of Good Health and
may be required to undergo a medical exam. If approved, your coverage is effective
on the later of 1) the date Prudential approves your coverage, or 2) the first day of
the calendar month during which your 89th day of continuous employment falls. If
any coverage above the guaranteed amount is not approved, you will be enrolled in
coverage for the guaranteed amount and coverage will be effective on the later of
1) the date you enroll, or 2) the first day of the calendar month during which your
89th day of continuous employment falls.

If you enroll in or increase coverage after your initial enrollment period:

« Coverage (including an increase in previously elected coverage) is subject to
Prudential’s approval. You will be required to provide Proof of Good Health
and may be required to undergo a medical exam. If approved, your coverage is
effective on the date Prudential approves your coverage.

« You are not required to provide Proof of Good Health for dependent children you
enroll in optional dependent life coverage.

If you are required to provide Proof of Good Health, payroll deductions of your

premiums will not begin until your coverage is effective, as described above.

*If your dependent child is confined for medical treatment (at home or elsewhere), coverage is delayed until your child has a medical

release (does not apply to a newborn child).

Part-time truck drivers are not subject to the benefits eligibility checks described earlier in this chapter.

Part-time truck drivers may only cover their eligible dependent children and may not cover their spouses/partners. Disability coverage
and company-paid life insurance are not available to part-time truck drivers.

NOTE: Some benefits require you to meet the definition of active work. See the “Active work” or “actively at work” section in this

chapter for information.
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MANAGEMENT ASSOCIATES

Includes management trainees, full-time hourly California pharmacists,* and full-time truck drivers

NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the
coverage effective date for most benefits.

Plan Enrollment periods and coverage effective dates

+ Medical Initial enrollment period: If you elect coverage, your election must
« HMO plans You must enroll in coverage between remain in effect until the end of the

. Dental your first payday and your 60th day of calendar year containing the coverage

- Enrollment is for two full calendar years
« Vision
« Critical illness insurance
« Accident insurance
- AD&D

« Associate assistance resources

« Company-paid life insurance

« Business travel accident insurance
« Short-term disability plan**

» Optional associate life insurance

» Optional dependent life insurance

effective date and may not be changed
until the Annual Enrollment period for the
next calendar year unless you experience
an election change event, as described in
the Permitted election changes outside
Annual Enrollment section of this chapter.

employment, measured from your date
of hire.

When coverage is effective:
Your coverage is effective on your date
of hire.

You are enrolled automatically on your date of hire and your coverage is effective on
that date.

Initial enrollment period:
Your initial enrollment period starts on your first payday and ends on your 60th day
of employment, measured from your date of hire.

You can also enroll in, increase, or drop coverage at any time after your initial
enrollment period ends.

When coverage is effective:***

If you enroll during your initial enrollment period:

+ If you enroll for the guaranteed amount, coverage is effective on the date you enroll.

+ If you enroll for more than the guaranteed amount, coverage for you and/or your
spouse/partner is subject to Prudential’s approval. You will be required to provide
Proof of Good Health for yourself and/or your spouse/partner and may be required
to undergo a medical exam. If approved, your coverage is effective on the date
Prudential approves your coverage. If any coverage above the guaranteed amount
is not approved, you (or your spouse/partner) will be enrolled in coverage for the
guaranteed amount and coverage will be effective on your date of hire.

If you enroll in or increase coverage after your initial enrollment period:

- Coverage for you and/or your spouse/partner (including an increase to previously
elected coverage) is subject to Prudential’s approval. You will be required to
provide Proof of Good Health for yourself and/or your spouse/partner and may be
required to undergo a medical exam. If approved, your coverage is effective on the
date Prudential approves your coverage.

+ You are not required to provide Proof of Good Health for dependent children
you enroll in dependent life insurance coverage.

If you are required to provide Proof of Good Health, payroll deductions of your

premiums will not begin until your coverage is effective, as described above.

(Continued on the next page)
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MANAGEMENT ASSOCIATES (CONTINUED)
Includes management trainees, full-time hourly California pharmacists,* and full-time truck drivers

NOTE: The initial enrollment period should not be mistaken for the coverage effective date. You must enroll in coverage prior to the
coverage effective date for most benefits.

Plan

Enrollment periods and coverage effective dates

+ Long-term disability (LTD) plan,
including enhanced benefits (for
management associates other than
full-time truck drivers)

« Full-time truck driver long-term
disability plan (including enhanced
benefits)

Initial enrollment period:
You must enroll in coverage between your first payday and your 60th day of
employment, measured from your date of hire.

When coverage is effective:
+ If you enroll in coverage during your initial enrollment period: Coverage is
effective on your date of hire.
+ If you enrollin or increase coverage after your initial enroliment period:
- If you enroll in or increase coverage following an election change event, your
coverage is effective on the first day of the pay period following the date you enroll.
-If you enrollin or increase coverage during Annual Enrollment for the next Plan
year, your coverage will be effective January 1 of that year.
If you elect coverage, your election must remain in effect until the end of the
calendar year containing the coverage effective date and may not be changed until
the next Annual Enrollment period for the next calendar year unless you experience
an election change event, as described in the Permitted election changes outside
Annual Enrollment section of this chapter.

Initial enrollment period:
You must enroll in coverage between your first payday and your 60th day of
employment, measured from your date of hire.

When coverage is effective:

+ If you enroll in coverage during your initial enrollment period: Coverage is
effective on your date of hire.

+ If you enrollin or increase coverage after your initial enrollment period: Your
coverage is subject to Lincoln’s approval. You will be required to submit Proof of
Good Health and may be required to undergo a medical exam at your own expense.
- If you enroll in or increase coverage following an election change event and are

approved, your coverage is effective on the first day of the pay period following
the date your approval is received.

- If you enrollin or increase coverage during Annual Enrollment for the next Plan
year and are approved, your coverage will be effective the later of 1) January 1 of
that year, or 2) if the approval is received on or after January 1 of that year, the first
day of the pay period following the date the approval is received.

- If you are not approved, you may be eligible to enroll during the next Annual
Enrollment period or after an election change event but will be subject to the same
Proof of Good Health requirements.

If you elect coverage, your election must remain in effect until the end of the

calendar year containing the coverage effective date and may not be changed until

the Annual Enrollment period for the next calendar year unless you experience an
election change event, as described in the Permitted election changes outside Annual

Enrollment section of this chapter.

*Pharmacists who work in California and have the designation of “full-time hourly California pharmacist” in payroll systems are eligible
for the benefits listed here for management associates.
**The salaried and truck driver short-term disability plans are not covered by ERISA and are not part of the Associates’ Health and

Welfare Plan.

***|f your spouse/partner or dependent child is confined for medical treatment (at home or elsewhere), coverage is delayed until your
spouse/partner or child has a medical release (does not apply to a newborn child).

NOTE: Some benefits require you to meet the definition of active work. See “Active work” or “actively at work” in this chapter

for information.
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Paying for your benefits

You are required to pay premiums for any benefit that you
choose to enroll in (e.g., medical, dental, vision, optional
life, etc.) for benefit coverage to remain in effect. If your
coverage changes during the year, your premiums will be
adjusted accordingly. You are not required to pay premiums
for any benefit that you are automatically enrolled in

(i.e., associate assistance resources, basic short-term
disability for hourly associates, short-term disability for
salaried associates, short-term disability for truck drivers,
company-paid life insurance coverage, and business travel
accident insurance).

For benefits that have a corresponding premium, the
premiums you pay will depend on a number of factors,
including the benefits you choose, the dependents you
cover, and whether you are eligible for tobacco-free

rates. The specific chapter for each benefit explains the
factors that impact the premium amounts for that benefit,
including whether you are eligible for tobacco-free rates.
However, your eligibility for tobacco-free rates will depend
on questions you answer during the enrollment process.

TOBACCO RATES

You can receive lower tobacco-free rates for medical

and prescription drug coverage, optional associate life
insurance, optional dependent life insurance for a spouse,
and critical illness insurance if:

+ You and/or your covered spouse/partner do not use
tobacco products, or

+ You and/or your covered spouse/partner use tobacco and
you and/or your covered spouse/partner agree to enroll
and participate in a quit-tobacco program of your/their
choice by the end of the Plan year for which you are
enrolling. Alternatively, if you/they call Walmart’s Quit
Tobacco program at 855-955-1905, the program will work
with you/them (and, if you wish, your/their doctor) to find a
program that is right for you/them.

Not using tobacco products means that you and/or your
covered spouse/partner have not used any type of tobacco
product in the last 30 days, and you and/or your covered
spouse/partner agree not to use any tobacco products

in 2025. “Tobacco products” include cigarettes, cigars,
pipes, snuff, chewing tobacco, and e-cigarettes or any such
nicotine-delivery devices.

@ IMPORTANT
If you are a first-time enrollee, you must

actively complete an online enroliment
session at One.Walmart.com/Enroll to

receive tobacco-free rates.

You will be asked to attest to your tobacco use, the

tobacco use of your covered spouse/partner, and whether
you and/or your covered spouse/partner agree to enroll

and participate in a quit-tobacco program to determine
your eligibility for tobacco-free rates. You will be asked

to make this attestation at your initial enroliment for the
remainder of the calendar year and each year during Annual
Enrollment for the next calendar year. Please note that your
eligibility for tobacco-free rates can be established only at
your initial enrollment and during Annual Enrollment. If you
and/or your covered spouse/partner do not attest during
initial enrollment or Annual Enroliment that you agree to
enroll and participate in a quit-tobacco program, but you
nonetheless become tobacco-free during the plan year,

you will not become eligible for tobacco-free rates until the
following calendar year.

The statement below is shown on the screen when you enroll
for benefits and answer the questions regarding tobacco use:

“Our expectation is that you will apply for or enroll in benefits
using correct and accurate information. If not, you may be
subject to the loss of benefits and/or loss of employment.”

To review Walmart’s policy about intentional dishonesty,
please refer to the Code of Conduct which can be found on
One.Walmart.com. If we receive a report of abuse, we will
conduct an ethics investigation.

For information, see Quit Tobacco program in The medical
plan chapter.

HOW YOUR PREMIUMS ARE PAID

As a general rule, premiums are deducted from your pay
each pay period. Your payroll deductions for benefits in
any pay period are paying for the coverage provided to you
during that pay period.

EXAMPLE: If you are paid biweekly, your deductions pay
for coverage for the two weeks in that pay period. Assume
a pay period runs from April 1 through April 14, with the
payday for that pay period being April 20. The payroll
deductions taken from the pay you receive on April 20 will
be for your benefits coverage from April 1 through April 14.

EXAMPLE: If you are paid weekly, your deductions pay for
coverage for the week in that pay period. Assume a pay
period runs from April 1 through April 7, with the payday
for that pay period being April 13. The payroll deductions
taken from the pay you receive on April 13 will be for your
benefits from April 1 through April 7.

Premiums are not deducted from your pay until your
elected coverage becomes effective.

Your pay for the first pay period after your coverage
effective date will generally reflect deductions for each
day you had coverage during that pay period. If a pay period
spans two calendar years, your deductions will reflect the
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amount for the prior year through December 31 and the
new amount for the new year, prorated for the number of
days covered from January 1 until the end of the pay period.

Be sure to check your paystub as soon as possible after
your coverage effective date to verify that the proper
deductions are being taken. You can view your paystub
the Monday before payday by going to Online Paystub on
One.Walmart.com.

If you believe the coverage or deductions are not correct

on your paystub, call People Services immediately at
800-421-1362. Requests for a review of premiums paid

are considered if submitted within one year from the date
of a possible overpayment. A premium reconciliation up

to a maximum of one year will be completed. Refer to the
Confirming your enrollment section earlier in this chapter for
details on how to request correction of an enroliment error,
including the time limits for doing so.

TAXATION

Some types of coverage are paid for with pretax dollars.

This means premiums are deducted from your biweekly pay
before federal and, in most cases, state taxes are withheld.
Because Social Security taxes are not withheld on any pretax
dollars you spend for benefits, amounts you pay for benefits
with pretax dollars are not counted as wages for Social
Security purposes. As a result, your future Social Security
benefits may be reduced somewhat. Other types of coverage
are paid for with after-tax dollars, meaning premiums are paid
from amounts that have already been taxed.

With some exceptions discussed below, premiums for the
following types of coverage are paid on a pretax basis:

+ Medical (except premiums for the PPO insured option,
and for partners and the children of partners under all
options, which are paid on an after-tax basis, unless the
partner/child is your tax dependent)

» Dental

+ Vision

+ Critical illness insurance

+ Accident insurance

« Accidental death and dismemberment (AD&D)

If you are enrolled in the Saver Plan, you may also be
eligible to contribute to a health savings account on a

pretax basis. See the Health savings account (HSA) chapter
for information.

Premiums for the following types of coverage are paid on an
after-tax basis:

+ Medical for partners and their children, unless the
partner/child is your tax dependent
« All types of disability coverage

« Optional associate and dependent life insurance

There are some instances where premiums that are typically
paid on a pretax basis are paid with after-tax dollars, including:

+ Deductions for coverage that is effective retroactively.
This may occur in instances when you are permitted to
enroll after your coverage effective date (e.g., when you
have experienced an election change event or you are a
newly hired associate with benefits effective as of your
date of hire). See the Permitted election changes outside
Annual Enrollment section of this chapter.

+ Deductions for premiums that are past due.

TAX CONSEQUENCES OF PARTNER BENEFITS

The premiums you pay for the medical coverage you enroll
in for yourself and your eligible dependents represent part
of the total cost of that coverage. Walmart contributes the
rest of the cost. Under federal law, the portion of the cost

that Walmart pays for your medical coverage, and medical

coverage you elect for your spouse and eligible dependent
children, is not taxable income to you.

Generally, non-spouse partners and their children do

not qualify as spouses or dependents under the Internal
Revenue Code (or state income tax law, if applicable). If
that is the case, Walmart’s contribution for your partner’s
coverage and/or coverage for their children will be
considered taxable income to you. This taxable income is
often referred to as “imputed income.” Imputed income is
subject to applicable federal, state, local, Social Security,
and Medicare taxes and withholding. As a result, imputed
income is included on your paystub and Form W-2.

How your imputed income is determined

Walmart’s contribution for the cost of medical coverage

for associate + spouse/partner coverage or associate +
family coverage minus Walmart’s contribution for medical
coverage for associate-only coverage is the amount of your
imputed income. Here is an example of how imputed income
is determined for associate + partner coverage:

IMPUTED INCOME: AN EXAMPLE

Walmart’s contribution per pay period for:

Associate + partner coverage $700
Associate-only coverage -$300
The amount per pay period that is imputed $400

income (added to your taxable wages)

How imputed income appears on your paystub

If you enrolled your partner and/or your partner’s children
in medical coverage and have imputed income, your
paystub will reflect the imputed income as a line item,

w
w

S91ep 9AI109440 pue ‘Quaw||olud ‘A3iqibi3


http://One.Walmart.com

w
[oN

S91ep 9A1}09442 pue ‘yuaw||olua ‘Ayiqibig

with a dollar amount, in both the earnings column of your
paystub and the deductions column. Imputed income may
increase your taxable income and affect the amount of
taxes withheld from your paycheck, but does not increase
your take-home pay.

If you elected medical coverage for your partner and/or
their children but you are not receiving pay from Walmart,
Walmart may collect your portion of the Social Security
and Medicare tax liability for your imputed income directly
from you.

These rules do not apply if your partner and/or their
children satisfy the requirements to be considered your tax
dependents under the Internal Revenue Code.

It is important to keep your dependent information and
your benefits updated. Some life events may affect your
taxes and other withholdings from your paycheck. See the
Permitted election changes outside Annual Enroliment
section of this chapter.

Keeping your premiums current

If you receive pay from Walmart (i.e., any pay processed
through Walmart’s payroll system), any premiums you
currently owe (including past-due premiums) will be
deducted from that pay, to the extent permitted by law.
There may be times when your pay is not sufficient to
cover premium payments that are due. In that case, you are
responsible for paying any unpaid premiums to the extent
the premiums would have been paid if withheld as a payroll
deduction. Premium payments for a pay period are due by
the close of that pay period.

If you receive pay processed through Walmart’s payroll
system (regardless of whether it is for wages, incentive
payments, paid time off, paid leave, etc.), any past-due
premiums you owe will be deducted from that pay before
premiums that are due for the current period. Any past-due
premiums will be paid on an after-tax basis.

If any premiums for any benefit remain past due for more
than 30 days, all of the coverage you elected will be
canceled effective back to the date for which premiums are
current. This means the cancellation of your coverage will
be effective retroactively. If your coverage is canceled due
to nonpayment of premiums you will be unenrolled as if you
had voluntarily dropped coverage, and:

+ If you are an active associate, you will not be able to enroll
again until the next Annual Enrollment period unless you
experience a valid election change event, and provided
you remain eligible. However, you may reenroll in optional
life insurance at any time, provided you remain eligible.
Reenrollment may require Proof of Good Health. See the
Permitted election changes outside Annual Enroliment
section of this chapter.

» If you are on a leave of absence and return to active
work within one year of the first day of the leave, you
will be enrolled for the same coverage that was in effect
immediately prior to your leave of absence (or the most
similar coverage offered under the Plan), unless you have
otherwise elected other coverage as permitted by the
Plan. Your coverage will be effective the first day of the
pay period in which you return to active work.

+ If you are on a leave of absence and return to active work
after more than one year after the first day of the leave,
you will be considered a new associate and will be required
to meet any applicable eligibility requirements before you
may enroll in coverage.

To avoid interruption or cancellation of coverage, premium
payments can be made in advance of the due date by logging
into the payment portal on One.Walmart.com/Enroll.

You can also call People Services at 800-421-1362 and say
“make a payment.” To confirm the premium amount owed,
call People Services.

Payments made through the payment portal or by calling
People Services can be made with a VISA, MasterCard,
American Express, or Discover credit or debit card.
Payments of premiums may also be made by check or
money order and should be made payable to Associates’
Health and Welfare Trust and mailed to:

Walmart People Services
P.O. Box 1039
Department 3001
Lowell, Arkansas 72745

To ensure proper credit when you send payment, include
your name and WIN number on your payment. Please allow

10-14 days for processing.

If you are unable to make your premium payments, the Plan
will accept payments made by someone else on your behalf.

Premiums will be deducted from your final pay since those
deductions pay for coverage during that pay period.

WHEN YOU ARE ON A LEAVE

While you are on a Family Medical Leave Act (FMLA)
leave, personal leave, or military leave, you may retain
most voluntary benefits you were enrolled in on the day
immediately preceding the first day of the leave, provided
all premiums are paid on a timely basis.

Coverages you can retain include medical, dental, vision,
critical illness insurance, accident insurance, optional
associate life, optional dependent life, and AD&D. You will
also retain associate assistance resources, but no premiums
are required for that benefit. Coverage for these voluntary
benefits is generally maintained on the same terms and
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conditions as if you had continued to work during the leave.
Contact a member of your management team or Sedgwick,
Walmart’s leave administrator, for additional information
about FMLA, personal, or military leave, or refer to
Walmart’s Leave of Absence Policy on One.Walmart.com for
specific information. You may also contact your personnel
representative if you have questions about the FMLA,
personal, or military leave policy. Decisions about leaves of
absence are made by Walmart, not the Plan.

You also have the option to drop coverage when you go on
a leave of absence. See the Permitted election changes
outside Annual Enrollment section later in this chapter for
more information, including the time period in which you
may elect to drop coverage.

If you drop your coverage during your FMLA, personal, or
military leave and return to work, you may reenroll in your
prior coverage. See the Permitted election changes outside
Annual Enroliment section later in this chapter for more
information, including the time period in which you may
elect to reenroll in coverage.

PAYING PREMIUMS WHEN ON AN UNPAID
LEAVE OR WHEN PREMIUMS ARE PAST DUE

It is your responsibility to make sure premiums are paid

on time so your benefits coverage remains active. When
premiums are past due, regardless of the reason, you

must make arrangements to keep them current, or risk
cancellation of your coverage. As discussed above, if any
premiums for any benefit remain past due for more than
30 days, all coverage you elected will be canceled effective
back to the date for which premiums are current.

When you are on a leave of absence, you may receive

pay from which some or all currently owed premiums are
deducted. However, pay you receive may not be sufficient
to pay all premiums currently due and there may be
amounts that remain due. When you are on any leave of
absence—for any reason—it is your responsibility to make
sure that all premiums are paid on time so your benefits
coverage remains active.

PAYING PREMIUMS WHEN ON PAID LEAVE

As discussed above, if you receive pay from Walmart (i.e.,
any pay processed through Walmart’s payroll system), any
premiums you currently owe (including past-due premiums)
will be deducted from that pay to the extent permitted

by law. This includes pay for wages, short-term disability
benefits, and other paid leave processed through Walmart’s
payroll system, incentive payments, paid time off, etc. You
must make arrangements to pay any premiums still due
after payroll deductions, or risk cancellation of coverage.

If you are receiving payments from any other source
(such as long-term disability benefits paid by Lincoln or
short-term disability benefits that are not processed
through Walmart’s payroll system), no premiums will be
deducted from those payments. See the Paying premiums
when receiving disability benefits section later in this
chapter for additional information.

DISABILITY PREMIUMS WHEN ON PAID LEAVE

If you have enrolled in any disability coverage, coverage
may continue for a limited period of time if you are on

a leave of absence or temporary layoff. To the extent

you are required to pay premiums to maintain disability
coverage, you will continue to owe premiums for as long
as the coverage continues. For information about the
time period that disability coverage continues in this
circumstance, refer to the If you are on a leave of absence
or experience a temporary layoff section of the Full-time
hourly short-term disability chapter, the Full-time hourly
and salaried long-term disability chapter, or the Truck
driver long-term disability chapter, as appropriate.

If you have elected disability coverage for which premiums
must be paid (i.e., short-term disability enhanced plan for
full-time hourly or any long-term disability coverage), it’s
important to understand when premiums for that disability
coverage will be deducted from pay processed through
Walmart’s payroll system. One of the factors that determine
the disability premiums you owe is the type of pay that you
receive. Whether premiums for disability coverage will be
deducted from pay processed through Walmart’s payroll
system depends on the type of pay it is. Not every type of
pay you receive will be eligible pay for purposes of calculating
disability benefits, so not every type of pay you receive will
have a corresponding deduction for disability premiums. For
example, in some cases, if you are disabled and receiving
short-term disability benefits processed through Walmart’s
payroll system because you have been determined to be
disabled under a short-term disability plan, no premiums

for disability coverage will be withheld from those disability
benefit payments. On the other hand, premiums for disability
coverage will be deducted from your non-disability pay.

There may be times when you see disability premiums
deducted from pay that would otherwise not be subject to
disability premiums. For example, if you are disabled and
receiving disability benefits processed through Walmart’s
payroll system when premiums (including disability
premiums) from a prior payroll period remain past due,
those past due premiums may be deducted from the
disability benefits, notwithstanding the fact that no current
disability premiums are otherwise due with respect to those
current disability benefits, other than health and welfare

management associates during the first 90 days of disability.
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PAYING PREMIUMS WHEN RECEIVING 4

DISABILITY BENEFITS

Disability benefits are processed differently, depending on
the plan you are enrolled in and the state in which you work.
The chart below and on the following page is intended to
help you understand how premiums are handled when you
are receiving disability payments and other pay under a

Walmart paid leave program.

J

When you are on any leave of absence—for
@ any reason—it is your responsibility to make
sure that all premiums are paid on time so
your benefits coverage remains active.If you
are unable to make your premium payments,

the Plan will accept payments made by
someone else on your behalf.

TO MAINTAIN COVERAGE UNDER THESE BENEFITS

« Medical

« Dental

« Vision

« Critical illness insurance
« Accident insurance

Short-term disability benefits
under the full-time hourly
short-term disability plan (except
for associates who work in CA, HI,
NJ, NY, and RI)

Short-term disability benefits
under the full-time hourly
short-term disability plan
(associates who work in CA, HI, NJ,
NY, or RI)

WHILE YOU ARE RECEIVING...

+ Optional associate life

+ Optional dependent life
- AD&D

+ Short-term disability

» Long-term disability

Short-term disability benefits are processed through Walmart’s payroll system. You
may also receive pay for paid time off, incentives, etc., which is also processed through
Walmart’s payroll system.

« Any past-due premiums (including past-due premiums for disability coverage) will be
deducted from short-term disability payments and other pay you receive. This means that
if you owe any past-due premiums for disability coverage, those past-due premiums will
be deducted from short-term disability benefits. No current disability premiums will be
deducted from short-term disability benefits.

-+ Any other benefit premiums (non-disability) due for the current pay period will be deducted
from short-term disability payments and other pay you receive through Walmart’s payroll
system (from paid time off, incentives, etc.).

+ You must make arrangements to pay any premiums still due after payroll deductions or risk
cancellation of your coverage.

Short-term disability benefits are not processed through Walmart’s payroll system.*
However, you may receive pay for paid time off, incentives, etc., which is processed through
Walmart’s payroll system.

+ No current short-term or long-term disability premiums will be deducted from
short-term disability benefits. Any past-due premiums (including past-due premiums
for short-term or long-term disability coverage) will be deducted from short-term
disability payments and other pay you receive through Walmart’s payroll system.

« Any other benefit (non-disability) premiums due for the current pay period will be
deducted from other pay you receive through Walmart’s payroll system (from paid time
off, incentives, etc.).

+ You must make arrangements to pay any premiums still due after payroll deductions or
risk cancellation of your coverage.

*In some states, your maternity benefit may be supplemented by payments processed through
Walmart’s payroll system. In that case, any past-due premiums and current (non-disability)
premiums would be deducted from those payments.

(Continued on the next page)
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WHILE YOU ARE RECEIVING... (CONTINUED)

Long-term disability benefits
under the:

« Full-time hourly and salaried
long-term disability plan

« Truck driver long-term
disability plan

Short-term disability benefits
under the salaried short-term
disability plan or truck driver

short-term disability plan

Paid leave (non-disability) under
a company paid leave program

Long-term disability benefits are not processed through Walmart’s payroll system.
However, you may receive pay for paid time off, incentives, etc., which is processed through
Walmart’s payroll system.

+ No current short-term or long-term disability premiums will be deducted from long-
term disability benefits. Any past-due premiums (including past-due premiums for
short-term or long-term disability coverage) will be deducted from other pay you
receive through Walmart’s payroll system.

« Any other benefit (non-disability) premiums due for the current pay period will be
deducted from other pay you receive through Walmart’s payroll system (from paid time
off, incentives, etc.).

+ You must make arrangements to pay any premiums still due after payroll deductions or
risk cancellation of your coverage.

Short-term disability benefits are processed through Walmart’s payroll system. You may also
receive pay for paid time off, incentives, etc., which is also processed through Walmart’s
payroll system. You do not pay premiums for short-term disability coverage under these plans.

+ Ifyouare classified as a health and wellness management associate, no current long-term
disability premiums will be deducted from short-term disability benefits. Any past-due
premiums (including past-due premiums for long-term disability coverage) will be deducted
from short-term disability payments and other pay you receive through Walmart’s payroll
system.

+ If you are a full-time truck driver or a management associate other than a health and
wellness associate, long-term disability premiums will be deducted from short-term
disability benefits for the first 90 days of disability. Following 90 days, no current long-
term disability premiums will be deducted from short-term disability benefits. Any
past-due premiums (including past-due premiums for long-term disability coverage) will
be deducted from all short-term disability payments and other pay you receive through
Walmart’s payroll system.

+ Any other benefit (non-disability) premiums due for the current pay period will be
deducted from short-term disability payments and other pay you receive through
Walmart’s payroll system (from paid time off, incentives, etc.).

+ You must make arrangements to pay any premiums still due after payroll deductions or risk
cancellation of your coverage.

Paid leave is processed through Walmart’s payroll system. You may also receive pay

(e.g., incentives), etc., which is also processed through Walmart’s payroll system.

+ Any past-due benefit premiums will be deducted from any payments you receive.

+ Any benefit premiums due for the current pay period will be deducted from any
payments you receive.

+ You must make arrangements to pay any premiums still due after payroll deductions or
risk cancellation of your coverage.
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Permitted election changes outside
Annual Enrollment

Certain benefits can be changed at any time during
the year, but others can be changed only during Annual
Enrollment, unless you experience an election change
event, as follows:

« The medical plan options (including the HMO and
PPO Plan options), dental, vision, AD&D, critical illness
insurance, accident insurance, short-term disability
enhanced, New York short-term disability enhanced,
long-term disability, and truck driver long-term disability
can be changed only during Annual Enrollment unless you
experience an election change event.

« Optional associate life insurance and optional dependent
life insurance can be added or dropped at any time and
may be subject to Proof of Good Health requirements.
See the benefit chapters for details.

Federal tax law generally requires that your pretax benefit
choices remain in effect for the entire calendar year for
which the choice was made, except in the case of life events
or certain other events described in federal regulations.

In this Associate Benefits Book, we use the term “election
change events” to mean the full range of circumstances
described in federal regulations that allow you to change
your pretax elections. This does not apply to pretax
contributions to a health savings account, which can be
changed at any time.

You may make certain coverage changes to both your
pretax and after-tax benefit choices if you experience

an election change event. An election change event, for
purposes of this Associate Benefits Book, is a life event or
other event listed in federal regulations that allows you
to make changes to your coverage outside of annual or
initial enrollment. Any change you make in response to

a life event must be directly related to the impact of the
event on your benefits and affect your eligibility. In other
words, there must be a logical relationship between the life
event and the change you request, and the life event that
occurs must also make an individual eligible or ineligible
for coverage. This is referred to in federal regulations as
“the consistency rule.” For example, if you (the associate)
and your spouse divorce, your spouse loses eligibility for
benefits under the Plan on the date of the divorce but
your other dependents remain eligible for benefits under
the Plan. Therefore, you can only drop coverage for your
spouse. Changing another dependent’s coverage due to
this life event would not be permitted.

When you experience an election change event (including a
life event or the loss or gain of other coverage as described
in this section), any changes to your coverage must be made
within 60 days from the date of the event.

Election change events include life events, gain of coverage,

loss of coverage, change in cost, legal order, and Medicare
or Medicaid entitlement.

-
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The term “election change event” is used
frequently in this Associate Benefits Book to
refer to a life event or other event listed in
federal regulations that allows you to make
changes to your coverage outside of annual
or initial enrollment. You may have seen these
events referred to in other benefits-related
literature as status change events, family

®

status changes, or qualifying events.
Detailed information about election change
events can be found on this page.

LI

FE EVENTS

Events that change your marital status:

- Marriage

Death of your spouse

- Divorce (including the end of a common-law marriage
in states where a divorce decree is required toend a
recognized common-law marriage)

- Annulment, or

- Legal separation.

Events that change your domestic partnership status:
- Commencement of domestic partnership

- Termination of domestic partnership, or

- Death of your domestic partner.

Events that change the status of a legal relationship with
a person other than a spouse or domestic partner, as
specified in the definition of partner:

- Commencement of legal relationship
- Termination of legal relationship, or

- Death of the other person to whom you are joined in
legal relationship.

Events that change the number of your dependents:

- Birth

- Adoption

- Placement for adoption

- Death of a dependent

- Gain of legal custody or legal guardianship of a
dependent

- Loss of legal custody or legal guardianship of a
dependent for whom you have previously been awarded
legal custody or guardianship by a judge

- Your paternity test result

- Adependent loses eligibility, such as at the end of the
month in which the dependent reaches age 26, or
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- You receive valid documentation establishing the
eligibility of a dependent previously deemed ineligible.

+ Employment changes experienced by you, your
spouse/ partner, or your dependent:

- Going on or returning from an approved leave of
absence

- Gain or loss of coverage due to starting or ending
employment

- Gain or loss of coverage due to a change in employment
impacting your eligibility

- Achange in work location that affects your medical
coverage. If the change affects your medical coverage
options (such as if a new HMO, local plan, or PPO
Plan option is offered), you will have 60 calendar days
from your transfer to submit a request to change
your coverage. If you transfer work locations where
your medical coverage is affected and do not submit
a request, you will automatically be enrolled in a
predetermined plan.

GAIN OF COVERAGE

+ Gain of coverage under any other employer plan.

If you are a part-time hourly or temporary associate and
your hours are reduced such that you work an average

of less than 30 hours per week (regardless of whether
the reduction in hours affects your eligibility for medical
coverage) and you intend to enroll in another plan that
provides minimum essential coverage that is effective no
later than the first day of the second month following the
month that your medical coverage under the Plan would
end, you may drop medical coverage (including an HMO
or PPO Plan option).

Additions/improvements of a benefit option under this
Plan. The Plan determines what, if any, election changes you
may make in response to the addition or improvement of a
benefit option. You will be informed if an election change
opportunity is available.

Eligibility under Medicare, Medicaid, TRICARE, or a
state children’s health insurance plan. (If you or your
eligible dependents gain coverage under any other
governmental plan, you cannot drop medical coverage
(including an HMO or PPO Plan option), accident
insurance, or critical illness insurance coverage except
during Annual Enrollment.)

If you are eligible for a Special Enrollment Period

to enroll in a qualified health plan through a Health
Insurance Marketplace, or you seek to enroll in a
qualified health plan through a Marketplace during

the Marketplace’s annual enrollment, as described in
Changes in your coverage following an election change
event, you can drop medical coverage (including an
HMO or PPO Plan option) in accordance with rules set
forth by the Department of Health and Human Services.

You and any dependent who cease coverage under the
Plan must provide evidence of your enrollment rights
and state that you intend to enroll in a qualified health
plan through a Marketplace effective no later than the
day immediately following the last day of your medical
coverage (including an HMO or PPO Plan option).

LOSS OF COVERAGE

+ Loss of coverage under any other employer plan.
» Reduction of coverage under this Plan.

« Significant loss of coverage, such as if an HMO plan in
your area discontinues service. The Plan determines when
a significant loss of coverage has occurred. You will be
informed if an election change opportunity is available.

« Ifyou or your eligible dependents lose coverage under a
governmental plan, including Medicaid or a state children’s
health insurance plan, an educational institution’s plan, or
a tribal government plan, you can add medical coverage
(including an HMO or PPO Plan option), accident insurance,
or critical illness insurance within 60 days of the loss of
coverage. (This does not apply to loss of coverage under
a Health Insurance Marketplace plan, although loss of
coverage under a Health Insurance Marketplace plan may
result in a HIPAA special enrollment right if you originally
declined coverage under the AMP because you had
coverage through a Health Insurance Marketplace plan.)

» You may add medical, dental, or vision coverage for you
and/or your eligible dependents if:

- You originally declined coverage because you and/or
your dependents had COBRA coverage and that
COBRA coverage has ended (nonpayment of premiums
is not sufficient for this purpose)

- You and/or your dependents had non-COBRA medical
coverage, and the other coverage has terminated due to
your loss of eligibility, or

- Employer contributions toward other coverage
have terminated.

CHANGE IN COST

If the cost of coverage under this Plan or another plan
changes significantly, you may be able to change your
election accordingly. The Plan determines when a significant
change in cost has occurred and what election changes you
may make in response. You will be informed if an election
change opportunity is available.

LEGAL ORDER

If an order resulting from a divorce, legal separation,
annulment, or change in legal custody (including a medical
child support order—see Medical child support orders later
in this chapter) requires you to provide medical, dental,
and/or vision coverage for your eligible dependent child,
you may add coverage for your eligible dependent child
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(and yourself, if you are not already covered). If the order
requires your spouse, former spouse, or other person

to provide medical, dental, and/or vision coverage for
your dependent child, and that other coverage is in fact
provided, you may drop coverage for the dependent child.

MEDICARE OR MEDICAID ENTITLEMENT

If you or your eligible dependents are enrolled in medical
coverage (including an HMO or PPO Plan option), accident
insurance, or critical illness insurance, you can drop that
coverage if you or your dependents become entitled to
Medicare or Medicaid benefits or coverage under a state
children’s health insurance plan. If you or your eligible
dependents become eligible for assistance under Medicaid
or a state children’s health insurance plan to help you pay
for Plan coverage, you must request coverage under the
Plan within 60 days of becoming eligible for assistance.

For information about circumstances in which you
may change your benefits, contact People Services
at 800-421-1362.

CHANGES IN YOUR COVERAGE FOLLOWING
AN ELECTION CHANGE EVENT

When you experience an election change event, you
must request your change within 60 days from the date
of the event.

Unless otherwise provided in the Plan, if you add a spouse or
partner or other eligible dependent due to a life event, each
person must individually meet any applicable benefit waiting
period (for example, for transplant coverage or weight loss
surgery) and will be subject to applicable Plan limitations. If
you change medical plans due to an election change event,
your annual deductible and out-of-pocket maximum will

be reset, and you will be responsible for meeting the new
deductible and out-of-pocket maximum in their entirety.

If you change from the Contribution Plan to another plan,
your HRA balance under the Contribution Plan will be
forfeited. See The medical plan chapter for information.

If you are covered as a dependent and move to coverage as
an associate during the Plan year, or if you are covered as

an associate and move to coverage as a dependent during
the Plan year, you will not receive credit under the AMP for
expenses incurred prior to the date of the change’ However,
if you are covered as a dependent and you experience a
qualifying event that affects your status as a dependent and
makes you eligible for your own continuation coverage under
COBRA, you will receive credit toward your deductibles

and out-of-pocket maximum under the AMP for expenses
incurred as a covered dependent. You will also receive credit
toward any waiting periods.

The Plan reserves the right to request additional necessary
documentation to show proof of an election change event.

*If you or an eligible dependent were enrolled in the Associates’
Medical Plan (AMP) and had accrued amounts toward, or had
reached, the maximum lifetime benefit applicable to fertility
benefits under the Centers of Excellence family-building
program, no portion of the maximum lifetime benefit will
reset for any reason.

HIPAA SPECIAL ENROLLMENT FOR
MEDICAL COVERAGE

Under the Health Insurance Portability and Accountability
Act of 1996 (HIPAA), you also may have a right to a special
enrollment in medical coverage under the Plan if you lose
other coverage or acquire a dependent. These events (some
of which are also life events) include:

« If you decline enrollment for yourself or your dependents
because of other health insurance or group health
plan coverage, you may be able to enroll yourself, and
if you choose, your dependents in this Plan if you or
your dependents lose eligibility for that coverage (or if
the employer stops contributing toward your or your
dependents’ other coverage). You must request enrollment
within 60 days after you or your dependents’ other
coverage ends (or after the employer stops contributing
toward the other coverage). Such coverage will be
effective upon the date you enroll in the Plan.

« If you have a new dependent as a result of marriage, birth,
adoption, or placement for adoption, you may be able to
enroll yourself and/or your eligible dependents. You must
request enrollment within 60 days. Such coverage will be
effective the date of the event.

«+ If you or a dependent is no longer eligible for coverage
under Medicaid or a state children’s health plan, or you
or a dependent becomes eligible for assistance for Plan
coverage under Medicaid or a state children’s health
plan, you must request enrollment within 60 days of the
prior coverage terminating or your becoming eligible for
assistance. Such coverage will be effective upon the date
you enroll in the Plan.

To request special enrollment or obtain more information,
refer to the information earlier in this chapter regarding
election change events or contact People Services

at 800-421-1362.

HOW TO CHANGE YOUR ELECTIONS DUE TO
AN ELECTION CHANGE EVENT

You can make changes online within 60 days of the event
on One.Walmart.com/Enroll for the following election
change events:

+ Adoption

-+ Birth

« Commencement of domestic partnership

+ Commencement of legal relationship with a person other
than your spouse or domestic partner
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+ Death of spouse/partner
+ Divorce or legal separation
« Gain or loss of legal custody or legal guardianship

+ Gain or loss of coverage by you, your dependent(s), or your
eligible spouse/partner

- Going on leave of absence

+ Marriage

+ Returning from leave of absence

+ Special enrollment period

+ Termination of domestic partnership, or

« Termination of legal relationship with a person other than a
spouse or domestic partner.

For all other types of election change events, call People
Services at 800-421-1362.

If your election change event is the birth of a dependent,
the Plan will accept provider billing charges related to

the birth as notice that the newborn is to be added as a
dependent under your coverage, so long as the charges are
submitted within 60 days of the birth.

If you are adding a dependent as a result of marriage,
commencement of a domestic partnership, or
commencement of a legal relationship with a person other
than a spouse or domestic partner, but the individual to be
added as a dependent dies before you have provided notice
of the election change event, the individual will not be
added to your coverage as a dependent.

If your long-term disability coverage ends because you are
on a leave of absence or temporary layoff that exceeds 90
days, you may not elect to reenroll in long-term disability
coverage until you return from the leave or layoff, even

if you experience an election change event while on the
leave of absence or temporary layoff. See the Full-time
hourly and salaried long-term disability chapter and the
Truck driver long-term disability chapter of this Associate
Benefits Book, as applicable, for more information about
your long-term disability coverage if your leave of absence
or temporary layoff exceeds 90 days.

If you add coverage as a result of an election change
event, that coverage will be effective on the date of the
event. If you drop coverage as the result of an election
change event, that coverage will continue through the
date of the event. If any change is the result of being on
an unpaid leave of absence, the change is effective as
of the effective date of your leave of absence. This does
not apply to optional associate life insurance, optional
dependent life insurance, short-term disability enhanced
plan coverage, long-term disability (including enhanced
benefits), or truck driver long-term disability (including

enhanced benefits); see the Enrollment and effective
dates by job classification charts in this chapter for
information about effective dates.

If your election change results in an increase in your
coverage costs, such as if you change from associate-only
coverage to associate + dependent coverage, the increased
premiums will be deducted from your pay after you notify
People Services of your election change event and will be
retroactive to the effective date of your new coverage.

These retroactive deductions are made on an after-tax basis.

If you do not notify People Services or go online and
make a change within 60 days of the election change
event, you cannot add or drop coverage until the next
Annual Enrollment period or until you experience a
different election change event. However, as described
earlier in this Permitted election changes outside Annual
Enrollment section, any change you make in connection
with an election change event must be directly related

to the impact of the event on your benefits. Also, if the
election change event is due to your dependent losing
eligibility, your dependent will lose the right to elect
COBRA coverage for medical, dental, and/or vision
benefits if you do not notify People Services of the event
within 60 days. Similarly, if the election change event

is due to your divorce, the termination of a domestic
partnership, or the termination of a legal relationship with
a person other than your spouse or domestic partner, your
former spouse/partner will lose the right to elect COBRA
coverage for medical, dental, and/or vision benefits if

People Services is not notified of the event within 60 days.

See the COBRA chapter for more information.

If your work location changes

If your work location changes, your medical benefit
options may change. If that occurs, you will be notified of
your new options.

Some states and localities provide legally mandated
short-term disability benefits. If you are a full-time hourly
associate working in one of those states or localities,
variations in laws and administrative procedures may
affect your ability to participate in the Walmart full-time
hourly short-term disability plan, as well as the amount of
any disability benefit. See the Full-time hourly short-term
disability chapter for more information.

The following chart describes the effect on your eligibility
for the full-time hourly short-term disability benefit when
you transfer from a work location in a state with legally
mandated benefits to a state without legally mandated
benefits, and visa versa.
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INTERSTATE TRANSFERS

If you transfer from a work location in a state or locality with mandated short-term disability benefits to a work location in a state
without mandated short-term disability benefits, you will automatically be enrolled in the short-term disability enhanced plan, because
it is the plan most like your prior state- or locally mandated benefit.

If you transfer from a work location in a state without mandated short-term disability benefits to a state or locality with mandated
short-term disability benefits, you will not be eligible for the Walmart short-term disability basic or enhanced plans because you may
be eligible for disability benefits through the state.

For more information about legally mandated benefits, refer to the Legally mandated benefits chart in the Full-time hourly
short-term disability chapter.

Original work location

New work location

Benefits

All locations except
California, Hawaii, New
Jersey, or Rhode Island

California, Hawaii, New
Jersey, or Rhode Island

California, Hawaii, New
Jersey, or Rhode Island

All locations except
California, Hawaii, New
Jersey, or Rhode Island

All locations except
California, Hawaii, New
Jersey, or Rhode Island

All locations except
California, Hawaii, New
Jersey, or Rhode Island

California, Hawaii, New
Jersey, or Rhode Island

California, Hawaii, New
Jersey, or Rhode Island

No change in short-term disability plan enrollment

You will automatically be enrolled in the short-term disability enhanced
benefit because it is the plan most like your prior state benefit. Coverage
is effective the later of 1) the first day of the pay period in which your
transfer occurs, or 2) the 12-month anniversary of your date of hire.

If you would like to change from the short-term disability enhanced

plan to the short-term disability basic plan, you must contact People
Services to request the change within 60 days from the date of the
transfer. If you do not request the change during that time period you
will not be able to change until the Annual Enrollment period for the
next calendar year unless you experience an election change event, as
described in the Permitted election changes outside Annual Enroliment
section of this chapter.

You will not be eligible for the Walmart short-term disability basic or
enhanced plans because you may be eligible for disability benefits
through the state.

You will not be eligible for the Walmart short-term disability basic or
enhanced plans because you may be eligible for disability benefits
through the state. Your Walmart short-term disability benefit will end on
the last day of the pay period in which your transfer occurs.

If your job classification changes

Transitioning from one job classification to another may

company-paid life or disability coverage. If this change results
in you or your spouse/partner or other dependent losing
coverage, see the COBRA chapter to learn how you and/or

affect your eligibility for certain benefits. The charts on
the following pages discuss the changes that will occur as
a result of the change in classification. If you don’t enroll
in some voluntary benefits when you are first eligible, but

enroll at a later date, there may be additional requirements.

For more information, see Enroliment and effective dates
by job classification earlier in this chapter and refer to the
chart that applies to your new job classification.

If your job classification changes from management or
full-time hourly associate to part-time hourly associate,
temporary associate or part-time truck driver, your
spouse/partner will no longer be eligible for medical, dental,
vision, dependent life insurance, AD&D, critical illness,

or accident coverage. You will no longer be eligible for

your eligible dependents may be able to continue medical,
dental, and vision coverage.

Except as otherwise provided in one of the charts in the
following Transferring from one job classification to another
section of this chapter, eligibility changes are effective when
the transfer occurs (i.e., when it is entered in Walmart’s
systems of record).

NOTE: If your job classification changes to part-time hourly
associate or temporary associate, see Your annual eligibility
check, which can be found earlier in this chapter in the
section titled Part-time hourly associates and temporary
associates: eligibility checks for medical benefits.
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Transferring from one job classification to another

PART-TIME HOURLY ASSOCIATE OR TEMPORARY ASSOCIATE TRANSFERRING TO PART-TIME TRUCK DRIVER

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Part-time truck drivers chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time hourly associate or temporary associate, and the initial
enrollment period communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not
change. You may make any election permitted as a result of your part-time hourly associate or temporary associate classification
through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

S91ep 9AI109440 pue ‘Quaw||olud ‘A3iqibi3

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance
As a part-time truck driver, you are eligible for medical, dental, vision, AD&D, critical iliness and accident insurance coverage and
may cover your eligible dependent children. You are not eligible for spouse/partner coverage.

If you were eligible for coverage on the date of your transfer, you may not make changes as a result of your transfer because you
already had the opportunity to enroll yourself and your eligible dependent children in coverage as a part-time hourly associate or
temporary associate.

If you were not eligible for coverage on the date of your transfer, you may enroll in associate-only or associate + child(ren) coverage.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
- If you enroll online, coverage is effective the later of 1) the date you enroll or 2) the first day of the month in which your 89th day
of continuous employment falls.
« If you enroll by calling People Services, coverage is effective the later of:
- the first day of the month in which your 89th day of continuous employment falls, or
-your choice of either 1) the date you enroll or 2) the first day of the pay period in which your transfer occurs. If you choose
an effective date other than the date you enroll, any retroactive premiums back to that effective date will be deducted from
your pay on an after-tax basis.

Optional associate life insurance, optional dependent (child) life insurance

As a part-time truck driver, you are eligible for optional associate life insurance coverage and optional dependent life insurance
coverage for your eligible dependent children. Proof of Good Health requirements may apply to you, but they do not apply to
your children. You are not eligible for optional dependent life insurance coverage for your spouse/partner.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
If you were eligible for coverage on the date of your transfer, you may elect or change optional associate and dependent

life insurance coverage at any time. But see the Part-time truck drivers chart in the Enrollment and effective dates by job
classification section in this chapter for rules that apply if you change coverage for yourself or your child after your initial
enrollment period.

If you were not eligible for coverage on the date of your transfer:

« If you enroll for the guaranteed amount for yourself, or any amount for your child, coverage is effective the later of 1) the date
you enroll, or 2) the first day of the month in which your 89th day of continuous employment falls.

« If enroll for more than the guaranteed amount for yourself, coverage is subject to Prudential’s approval. You will be required
to provide Proof of Good Health and may be required to undergo a medical exam. If approved, coverage above the guaranteed
amount is effective the later of 1) the date Prudential approves your coverage, or 2) the first day of the month in which your
89th day of continuous employment falls.

If any coverage above the guaranteed amount is not approved, you will be enrolled in the guaranteed amount and coverage will
be effective as if you had enrolled for only the guaranteed amount when you were first eligible.
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PART-TIME HOURLY ASSOCIATE OR TEMPORARY ASSOCIATE TRANSFERRING TO FULL-TIME HOURLY ASSOCIATE

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time hourly associate or temporary associate, and the initial
enrollment period communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not
change. You may make any election permitted as a result of your part-time hourly associate or temporary associate classification
through the end of your initial enrollment period. The rules discussed below will apply after your initial enrollment period ends,
through the date that is 60 days from the first day of the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance
As a full-time hourly associate, you are eligible for medical, dental, vision, AD&D, critical iliness, and accident insurance coverage
and may cover your eligible dependent children and spouse/partner.

If you were eligible for coverage on the date of your transfer, you may not enroll in associate-only or associate + children
coverage as a result of your transfer because you already had the opportunity to enroll yourself and your children in coverage as
a part-time hourly associate or temporary associate. However, you may enroll in associate + spouse/partner or associate + family
coverage to add your spouse/partner.

If you were not eligible for coverage on the date of your transfer, you may enroll in any coverage level.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

If you were eligible for coverage on the date of your transfer:

« If you enroll online, coverage is effective the date you enroll.

- If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll, or 2) the first day
of the pay period in which your transfer occurs. If you choose an effective date other than the date you enroll, any retroactive
premiums back to that effective date will be deducted from your pay on an after-tax basis.

If you were not eligible for coverage on the date of your transfer:

- If you enroll online, coverage is effective the later of 1) the date you enroll, or 2) the first day of the month in which your
89th day of continuous employment falls.

« If you enroll by calling People Services, coverage is effective the later of:

- the first day of the month in which your 89th day of continuous employment falls, or

-your choice of either 1) the date you enroll or 2) the first day of the pay period in which your transfer occurs. If you choose
an effective date other than the date you enroll, any retroactive premiums back to that effective date will be deducted from
your pay on an after-tax basis.

Company-paid life insurance

As a full-time hourly associate, you are automatically enrolled in company-paid life insurance coverage, effective the later of

1) the first day of the pay period in which your transfer occurs, or 2) the first day of the month in which your 89th day of continuous
employment falls.

Optional associate life insurance, optional dependent life insurance

As a full-time hourly associate, you are eligible for optional associate life insurance coverage. You may also cover your eligible
dependent children and spouse/partner under optional dependent life insurance coverage. Proof of Good Health requirements
may apply to you and your spouse/partner, but they do not apply to your children.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
If you were eligible for coverage on the date of your transfer, you can elect or change optional associate and dependent life insurance
coverage at any time. But see the Full-time hourly associates chart in the Enrollment and effective dates by job classification
section in this chapter for rules that apply if you change coverage for yourself or your child after your initial enrollment period.

If you were not eligible for coverage on the date of your transfer, you may enroll in optional associate life insurance coverage for
yourself and optional dependent life insurance coverage for your child and spouse/partner. You and your spouse/partner may be
subject to Proof of Good Health requirements.

« If you enroll for the guaranteed amount for yourself or your spouse/partner, or any amount for your child, coverage is effective
the later of 1) the date you enroll or 2) the first day of the month in which your 89th day of continuous employment falls.

« If you enroll for more than the guaranteed amount for yourself or your spouse/partner, coverage is subject to Prudential’s
approval. You will be required to provide Proof of Good Health and may be required to undergo a medical exam. If approved,
coverage above the guaranteed amount is effective the later of 1) the date Prudential approves your or your spouse/partner
coverage, or 2) the first day of the calendar month during which your 89th day of continuous employment falls.

If any coverage above the guaranteed amount is not approved, you or your spouse/partner will be enrolled in the guaranteed
amount and coverage will be effective as if you had enrolled yourself or your spouse/partner for only the guaranteed amount
when you were first eligible.

(Continued on the next page)
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PART-TIME HOURLY ASSOCIATE OR TEMPORARY ASSOCIATE TRANSFERRING TO FULL-TIME HOURLY ASSOCIATE (CONTINUED)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time hourly associate or temporary associate, and the initial
enrollment period communicated to you has not ended prior to the date of your transfer, your initial enroliment period will not
change. You may make any election permitted as a result of your part-time hourly associate or temporary associate classification
through the end of your initial enrollment period. The rules discussed below will apply after your initial enrollment period ends,
through the date that is 60 days from the first day of the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Short-term disability
As a full-time hourly associate, you are eligible for short-term disability coverage.

You are automatically enrolled for the basic and maternity coverage under the full-time hourly short-term disability basic plan
unless you work in California, Hawaii, New Jersey, or Rhode Island. Associates in these states are eligible for legally mandated
disability programs. Associates in New York will be enrolled in the New York short-term disability basic plan. Coverage is effective
the later of: 1) the first day of the pay period in which your transfer occurs, or 2) the 12-month anniversary of your date of hire.

You may enroll in the full-time hourly short-term disability enhanced plan unless you work in California, Hawaii, New Jersey, or
Rhode Island. Associates in these states are eligible for legally mandated disability programs. Associates in New York may enroll in
the New York short-term disability enhanced plan.
If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
-+ If you enroll online, coverage is effective the later of 1) the date you enroll, or 2) the 12-month anniversary of your date of hire.
« If you enroll by calling People Services, coverage is effective the later of:

- the 12-month anniversary of your date of hire, or

-your choice of either 1) the date you enroll, or 2) the first day of the pay period in which your transfer occurs.
Long-term disability
As a full-time hourly associate, you are eligible for long-term disability coverage under the full-time hourly and salaried long-term
disability plan.
If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
«+ Ifyou enroll online, coverage is effective the later of 1) the first day of the pay period in which your transfer occurs or

2) the 12-month anniversary of your date of hire.
« If you enroll by calling People Services, coverage is effective the later of

—the 12-month anniversary of your date of hire or

- your choice of either 1) the date you enroll, or 2) the first day of the pay period in which your transfer occurs.
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PART-TIME HOURLY ASSOCIATE OR TEMPORARY ASSOCIATE TRANSFERRING TO FULL-TIME HOURLY VISION
CENTER MANAGER

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly Vision Center managers chart in the Enroliment and effective dates by job classification
section in this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial
enrollment period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time hourly associate or temporary associate, and the initial
enrollment period communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not
change. You may make any election permitted as a result of your part-time hourly associate or temporary associate classification
through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance
As a full-time hourly Vision Center manager, you are eligible for medical, dental, vision, AD&D, critical illness, and accident
insurance coverage and may cover your eligible dependent children and spouse/partner.

If you were eligible for coverage on the date of your transfer, you may not enroll in associate-only or associate + children
coverage as a result of your transfer because you already had the opportunity to enroll yourself and your children in coverage as
a part-time hourly associate or temporary associate. However, you may enroll in associate + spouse/partner or associate + family
coverage to add your spouse/partner to coverage.

If you were not eligible for coverage on the date of your transfer, you may enroll in any coverage level.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

« If you enroll online, coverage is effective the date you enroll.

- If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll, or 2) the first day
of the pay period in which your transfer occurs. If you choose an effective date other than the date you enroll, any retroactive
premiums back to that effective date will be deducted from your pay on an after-tax basis.

Company-paid life insurance
As a full-time hourly Vision Center manager, you are automatically enrolled in company-paid life insurance coverage, effective the
first day of the pay period in which your transfer occurs.

Optional associate life insurance, optional dependent life insurance

As a full-time hourly Vision Center manager, you are eligible for optional associate life insurance coverage. You may also cover
your eligible dependent children and spouse/partner under optional dependent life insurance coverage. Proof of Good Health
requirements may apply to you and your spouse/partner, but they do not apply to your children.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
If you were eligible for coverage on the date of your transfer, you may enroll or make changes at any time. But see the Full-time
hourly Vision Center managers chart in the Enrollment and effective dates by job classification section in this chapter for rules
that apply if you change coverage for yourself or your child after your initial enrollment period.

If you were not eligible for coverage on the date of your transfer, you may enroll in optional associate life insurance coverage for
yourself and optional dependent life insurance coverage for your child and spouse/partner. You and your spouse/partner may be
subject to Proof of Good Health requirements.

« If you enroll for the guaranteed amount for yourself or your spouse/partner, or any amount for your child, coverage is effective
the date you enroll.

« If you enroll for more than the guaranteed amount for yourself or your spouse/partner, coverage is subject to Prudential’s
approval. You or your spouse/partner will be required to provide Proof of Good Health and may be required to undergo a medical
exam. If approved, coverage above the guaranteed amount is effective the date Prudential approves your or your spouse/partner
coverage. If any coverage above the guaranteed amount is not approved, you or your spouse/partner will be enrolled in the
guaranteed amount and coverage will be effective as if you had enrolled yourself or your spouse/partner for only the guaranteed
amount when you were first eligible.

(Continued on the next page)
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PART-TIME HOURLY ASSOCIATE OR TEMPORARY ASSOCIATE TRANSFERRING TO FULL-TIME HOURLY VISION

CENTER MANAGER (CONTINUED)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly Vision Center managers chart in the Enroliment and effective dates by job classification
section in this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial
enrollment period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time hourly associate or temporary associate, and the initial
enrollment period communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not
change. You may make any election permitted as a result of your part-time hourly associate or temporary associate classification
through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Short-term disability

As a full-time hourly Vision Center manager, you are eligible for short-term disability coverage.

You are automatically enrolled for the basic and maternity coverage under the full-time hourly short-term disability basic plan

unless you work in California, Hawaii, New Jersey, or Rhode Island. Associates in these states are eligible for legally mandated

disability programs. Associates in New York will be enrolled in the New York short-term disability basic plan. Coverage is effective

the first day of the pay period in which your transfer occurs.

You may enroll in the full-time hourly short-term disability enhanced plan unless you work in California, Hawaii, New Jersey, or

Rhode Island. Associates in these states are eligible for legally mandated disability programs. Associates in New York may enroll in

the New York short-term disability enhanced plan.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

+ If you enroll online, coverage is effective the first day of the pay period in which your transfer occurs.

« If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll, or 2) the
first day of the pay period in which your transfer occurs.

Long-term disability

As a full-time hourly Vision Center manager, you are eligible for long-term disability coverage under the full-time hourly and
salaried long-term disability plan.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
« If you enroll online, coverage is effective the first day of the pay period in which your transfer occurs.

- If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll or 2) the first day
of the pay period in which your transfer occurs.
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PART-TIME HOURLY ASSOCIATE OR TEMPORARY ASSOCIATE TRANSFERRING TO MANAGEMENT ASSOCIATE
(INCLUDING FULL-TIME TRUCK DRIVER)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Management associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time hourly associate or temporary associate, and the initial
enrollment period communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not
change. You may make any election permitted as a result of your part-time hourly associate or temporary associate classification
through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance

As a management associate, you are eligible for medical, dental, vision, AD&D, critical iliness, and accident insurance coverage and
may cover your eligible dependent children and spouse/partner. Additionally, the maximum coverage amount for AD&D insurance
coverage increases to $1,000,000.

If you were eligible for coverage on the date of your transfer, you may not enroll in associate-only or associate + children
coverage as a result of your transfer because you already had the opportunity to enroll yourself and your children in coverage as
a part-time hourly associate or temporary associate. However, you may enroll in associate + spouse/partner or associate + family
coverage to add your spouse.

If you were not eligible for coverage on the date of your transfer, you may enroll in any coverage level.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

« If you enroll online, coverage is effective the date you enroll.

- If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll, or 2) the first day
of the pay period in which your transfer occurs. If you choose an effective date other than the date you enroll, any retroactive
premiums back to that effective date will be deducted from your pay on an after-tax basis.

Company-paid life insurance
As a management associate, you are automatically enrolled in company-paid life insurance coverage, effective the first day of the
pay period in which your transfer occurs.

Optional associate life insurance, optional dependent life insurance
As a management associate, you remain eligible for optional associate life insurance coverage but the maximum coverage amount
increases to $1,000,000. Proof of Good Health requirements apply if you increase your coverage.

As a management associate, you may cover your eligible dependent children and spouse/partner under optional dependent life
insurance coverage. Proof of Good Health requirements may apply to your spouse/partner, but they do not apply to your children.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
If you were eligible for coverage on the date of your transfer, you can elect or change optional associate and dependent

life insurance coverage at any time. But see the Management associates chart in the Enrollment and effective dates by job
classification section in this chapter for rules that apply if you change coverage for yourself (including increasing the coverage
amount) or your child after your initial enrollment period.

If you were not eligible for coverage on the date of your transfer, you may enroll in optional associate life insurance coverage for
yourself and optional dependent life insurance coverage for your eligible dependent children and spouse/partner. You and your
spouse/partner may be subject to Proof of Good Health requirements.

«+ If you enroll for the guaranteed amount for yourself or your spouse/partner, or any amount for your child, coverage is effective
the date you enroll.

« If you enroll for more than the guaranteed amount for yourself or your spouse/partner, coverage is subject to Prudential’s approval.
You or your spouse/partner will be required to provide Proof of Good Health and may be required to undergo a medical exam. If
approved, coverage above the guaranteed amount is effective the date Prudential approves your or your spouse/partner coverage.
If any coverage above the guaranteed amount is not approved, you or your spouse/partner will be enrolled in the guaranteed
amount and coverage will be effective as if you had enrolled yourself or your spouse/partner for only the guaranteed amount

when you were first eligible.

(Continued on the next page)
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PART-TIME HOURLY ASSOCIATE OR TEMPORARY ASSOCIATE TRANSFERRING TO MANAGEMENT ASSOCIATE
(INCLUDING FULL-TIME TRUCK DRIVER) (CONTINUED)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Management associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time hourly associate or temporary associate, and the initial
enrollment period communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not
change. You may make any election permitted as a result of your part-time hourly associate or temporary associate classification
through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Short-term disability
Management associate (non-truck driver): You are automatically enrolled for the basic and maternity coverage under the salaried
short-term disability plan. Coverage is effective on the first day of the pay period in which your transfer occurs.

Management associate (full-time truck driver): You are automatically enrolled for the basic and maternity coverage under the
truck driver short-term disability plan. Coverage is effective on the first day of the pay period in which your transfer occurs.

Long-term disability
Management associate (non-truck driver): You are eligible for long-term disability coverage under the full-time hourly and salaried
long-term disability plan.

Management Associate (full-time truck driver): You are eligible for long-term disability coverage under the truck driver long-term

disability plan.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follow:

«+ If you enroll online, coverage is effective the first day of the pay period in which your transfer occurs.

- If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll or 2) the first day
of the pay period in which your transfer occurs.

PART-TIME TRUCK DRIVER TRANSFERRING TO PART-TIME HOURLY ASSOCIATE OR TEMPORARY ASSOCIATE

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Part-time hourly associates and temporary associates chart in the Enrollment and effective dates by job
classification section in this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment
after the initial enrollment period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time truck driver, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enroliment period will not change. You may make
any election permitted as a result of your part-time truck driver classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance

As a part-time hourly associate or temporary associate transferring from a part-time truck driver classification, you will be eligible
for medical, dental, vision, AD&D, critical illness and accident coverage and may cover your eligible dependent children. However,
see the Part-time hourly associates and temporary associates: eligibility checks for medical benefits section in this chapter for
important information about the period of time that you will remain eligible for medical benefits and future eligibility checks for
medical benefits.

You may not make changes to your coverage as a result of your transfer because you already had the opportunity to enroll as a
part-time truck driver.

Optional associate life insurance, optional dependent (child) life insurance
As a part-time hourly associate or temporary associate, you remain eligible for optional associate life insurance and optional
dependent life insurance coverage for your eligible dependent children.
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PART-TIME TRUCK DRIVER TRANSFERRING TO FULL-TIME HOURLY ASSOCIATE

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time truck driver, and the initial enroliment period

communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make
any election permitted as a result of your part-time truck driver classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance

As a full-time hourly associate, you are eligible for medical, dental, vision, AD&D, critical illness and accident insurance coverage and
may cover your eligible dependent children and spouse/partner. You may not enroll in associate-only or associate + children coverage
as a result of the transfer because you already had the opportunity to enroll yourself and your children. However, you may enroll in
associate + spouse/partner or associate + family coverage to add your spouse/partner as a result of your transfer.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
- If you enroll online, coverage is effective the later of 1) the date you enroll, or 2) the first day of the month in which your
89th day of continuous employment falls.
« If you enroll by calling People Services, coverage is effective the later of:
- the first day of the month in which your 89th day of continuous employment falls, or
- your choice of either 1) the date you enroll or 2) the first day of the pay period in which your transfer occurs. If you choose an
effective date other than the date you enroll, any retroactive premiums back to that effective date will be deducted from your
pay on an after-tax basis.

Company-paid life insurance

As a full-time hourly associate, you are automatically enrolled in company-paid life insurance coverage, effective the later of

1) the first day of the pay period in which your transfer occurs, or 2) the first day of the month in which your 89th day of continuous
employment falls.

Optional associate life insurance, optional dependent life insurance

As a full-time hourly associate, you remain eligible for optional associate life insurance and optional dependent life insurance
coverage for your eligible children. You may also cover your spouse/partner under dependent life insurance coverage. Proof of
Good Health requirements may apply.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
« If you enroll in dependent life insurance coverage for your spouse/partner, they may be subject to Proof of Good Health
requirements:
- If you enroll for the guaranteed amount for your spouse/partner, coverage is effective the later of 1) the date you enroll or
2) the first day of the month in which your 89th day of continuous employment falls.
- If you enroll for more than the guaranteed amount for your spouse/partner, coverage is subject to Prudential’s approval.
Your spouse/partner will be required to provide Proof of Good Health and may be required to undergo a medical exam. If
approved, coverage above the guaranteed amount is effective the later of 1) date Prudential approves your spouse/partner
coverage, or 2) the first day of the calendar month during which your 89th day of continuous employment falls. If any coverage
above the guaranteed amount is not approved, your spouse/partner will be enrolled in the guaranteed amount and coverage will
be effective as if you had enrolled your spouse/partner for only the guaranteed amount when you were first eligible.

(Continued on the next page)
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PART-TIME TRUCK DRIVER TRANSFERRING TO FULL-TIME HOURLY ASSOCIATE (CONTINUED)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time truck driver, and the initial enroliment period
communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make
any election permitted as a result of your part-time truck driver classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Short-term disability
As a full-time hourly associate, you are eligible for short-term disability coverage.
You are automatically enrolled in the basic and maternity benefits under the full-time hourly short-term disability basic plan
unless you work in California, Hawaii, New Jersey, or Rhode Island. Associates in these states are eligible for legally mandated
disability programs. Associates in New York will be enrolled in the New York short-term disability basic plan. Coverage is effective
on the later of: 1) the first day of the pay period in which your transfer occurs, or 2) the 12-month anniversary of your date of hire.
You may enroll in the full-time hourly short-term disability enhanced plan unless you work in California, Hawaii, New Jersey, or
Rhode Island. Associates in these states are eligible for legally mandated disability programs. Associates in New York may enroll in
the New York short-term disability enhanced plan.
If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
«+ Ifyou enroll online, coverage is effective the later of 1) the date you enroll or 2) the 12-month anniversary of your date of hire.
« If you enroll by calling People Services, coverage is effective the later of:

—the 12-month anniversary of your date of hire or

- your choice of either 1) the date you enroll, or 2) the first day of the pay period in which your transfer occurs.

Long-term disability
As a full-time hourly associate, you are eligible for long-term disability coverage under the full-time hourly and salaried long-term
disability plan.
If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
« If you enroll online, coverage is effective the later of 1) the first day of the pay period in which your transfer occurs or

2) the 12-month anniversary of your date of hire.
« If you enroll by calling People Services, coverage is effective the later of:

—the 12-month anniversary of your date of hire or

- your choice of either 1) the date you enroll, or 2) the first day of the pay period in which your transfer occurs. If the effective date

is any date other than the date you enroll, any retroactive premiums back to that effective date will be deducted from your pay.
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PART-TIME TRUCK DRIVER TRANSFERRING TO FULL-TIME HOURLY VISION CENTER MANAGER

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly Vision Center managers chart in the Enrollment and effective dates by job classification
section in this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial
enrollment period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time truck driver, and the initial enroliment period
communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make
any election permitted as a result of your part-time truck driver classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance

As a full-time hourly Vision Center manager, you are eligible for medical, dental, vision, AD&D, critical illness and accident
insurance coverage and may cover your eligible dependent children and spouse/partner. You may not enroll in associate-only
or associate + children coverage as a result of the transfer because you already had the opportunity to enroll yourself and your
children in coverage as a part-time truck driver. However, you may enroll in associate + spouse/partner or associate + family
coverage to add your spouse/partner to coverage.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
« If you enroll online, coverage is effective on the date you enroll.
- If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll or 2) the first day
of the pay period in which your transfer occurs. If you choose an effective date other than the date you enroll, any retroactive
premiums back to that effective date will be deducted from your pay on an after-tax basis.

Company-paid life insurance

As a full-time hourly Vision Center manager, you are automatically enrolled in company-paid life insurance coverage, effective the
first day of the pay period in which your transfer occurs.

Optional associate life insurance, optional dependent life insurance

As a full-time hourly Vision Center manager, you remain eligible for optional associate life insurance and optional dependent life
insurance for your eligible dependent children. You may also cover your spouse/partner under dependent life insurance coverage.
Proof of Good Health requirements may apply.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
« If you enrollin dependent life insurance coverage for your spouse/partner, they may be subject to Proof of Good Health
requirements:

- If you enroll for the guaranteed amount for your spouse/partner, or any amount for your child, coverage is effective the date
you enroll.

- If you enroll for more than the guaranteed amount for your spouse/partner, coverage is subject to Prudential’s approval. Your
spouse/partner will be required to provide Proof of Good Health and may be required to undergo a medical exam. If approved,
coverage above the guaranteed amount is effective the date Prudential approves your spouse/partner coverage. If any coverage
above the guaranteed amount is not approved, your spouse/partner will be enrolled in the guaranteed amount and coverage will
be effective as if you had enrolled your spouse/partner for only the guaranteed amount when you were first eligible.

Short-term disability

As a full-time hourly Vision Center manager, you are eligible for short-term disability coverage.

You are automatically enrolled in the basic and maternity benefits under the full-time hourly short-term disability basic plan

unless you work in California, Hawaii, New Jersey, or Rhode Island. Associates in these states are eligible for legally mandated

disability programs. Associates in New York will be enrolled in the New York short-term disability basic plan. Coverage is effective

the first day of the pay period in which your transfer occurs.

You may enroll in the full-time hourly short-term disability enhanced plan unless you work in California, Hawaii, New Jersey, or

Rhode Island. Associates in these states are eligible for legally mandated disability programs. Associates in New York may enroll in

the New York short-term disability enhanced plan.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

« If you enroll online, coverage is effective the first day of the pay period in which your transfer occurs.

« If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll or 2) the first day
of the pay period in which your transfer occurs.

Long-term disability

As a full-time hourly Vision Center manager, you are eligible for long-term disability coverage under the full-time hourly and

salaried long-term disability plan.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

« If you enroll online, coverage is effective the first day of the pay period in which your transfer occurs.

- If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll or 2) the first day

of the pay period in which your transfer occurs.
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PART-TIME TRUCK DRIVER TRANSFERRING TO MANAGEMENT ASSOCIATE (INCLUDING FULL-TIME TRUCK DRIVER)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Management associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a part-time truck driver, and the initial enrollment period communicated
to you has not ended prior to the date of your transfer, your initial enroliment period will not change. You may make any election
permitted as a result of your part-time truck driver classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of the
pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance

As a management associate, you are eligible for medical, dental, vision, AD&D, critical iliness and accident insurance coverage and
may cover your eligible dependent children and spouse/partner. Additionally, the maximum coverage amount for AD&D insurance
coverage increases to $1,000,000.

If you were eligible for coverage on the date of your transfer, you may not enroll in associate-only or associate + children coverage
as a result of your transfer because you already had the opportunity to enroll yourself and your children. However, you may enroll
in associate + spouse/partner or associate + family coverage to add your spouse/partner.

If you were not already eligible for coverage on the date of your transfer, you may enroll in any coverage level.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

+ If you enroll online, coverage is effective the date you enroll.

- If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll, or 2) the first day
of the pay period in which your transfer occurs. If you choose an effective date other than the date you enroll, any retroactive
premiums back to that effective date will be deducted from your pay on an after-tax basis.

Company-paid life insurance
As a management associate, you are automatically enrolled in company-paid life insurance coverage, effective the first day of the
pay period in which your transfer occurs.

Optional associate life insurance, optional dependent life insurance

As a management associate, you remain eligible for optional associate life insurance coverage but the maximum coverage amount
increases to $1,000,000. Proof of Good Health requirements apply if you increase your coverage. You also remain eligible for
optional dependent life insurance for your eligible dependent children.

As a management associate, you may cover your spouse/partner under optional dependent life insurance coverage. Proof of Good
Health requirements may apply.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
« If youenroll in dependent life insurance coverage for your spouse/partner, they may be subject to Proof of Good Health
requirements:

- If you enroll for the guaranteed amount for your spouse/partner, coverage is effective the date you enroll.

- If you enroll for more than the guaranteed amount for your spouse/partner, coverage is subject to Prudential’s approval. Your
spouse/partner will be required to provide Proof of Good Health and may be required to undergo a medical exam. If approved,
coverage above the guaranteed amount is effective the date Prudential approves your spouse/partner coverage. If any coverage
above the guaranteed amount is not approved, your spouse/partner will be enrolled in the guaranteed amount and coverage will
be effective as if you had enrolled your spouse/partner for only the guaranteed amount when you were first eligible.

+ See the Management associates chart in the Enrollment and effective dates by job classification section in this chapter for rules
that apply if you change coverage for yourself (including increasing the coverage amount) after your initial enrollment period.

Short-term disability
Management associate (non-truck driver): You are automatically enrolled in the basic and maternity benefits under the salaried
short-term disability plan. Coverage is effective the first day of the pay period in which your transfer occurs.

Management associate (full-time truck driver): You are automatically enrolled in the basic and maternity benefits under the truck
driver short-term disability plan. Coverage is effective the first day of the pay period in which your transfer occurs.

Long-term disability
Management associate (non-truck driver): You are eligible for long-term disability coverage under the full-time hourly and salaried
long-term disability plan.

Management Associate (full-time truck driver): You are eligible for long-term disability coverage under the truck driver long-term

disability plan.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

+ If you enroll online, coverage is effective on the first day of the pay period in which your transfer occurs.

- If you enroll by calling People Services, you may choose an effective date that is either 1) the date you enroll or 2) the first day
of the pay period in which your transfer occurs.
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FULL-TIME HOURLY ASSOCIATE TRANSFERRING TO PART-TIME HOURLY ASSOCIATE OR TEMPORARY ASSOCIATE

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Part-time hourly associates and temporary associates chart in the Enrollment and effective dates by job
classification section in this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment
after the initial enrollment period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make any
election permitted as a result of your full-time hourly associate classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of the
pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance

As a part-time hourly associate or temporary associate transferring from a full-time hourly associate classification, you will be
eligible for medical, dental, vision, AD&D, critical illness and accident insurance coverage and may cover your eligible dependent
children. However, see Your annual eligibility check in the Part-time hourly associates and temporary associates: eligibility checks
for medical benefits section in this chapter for important information about the period of time that you will remain eligible for
medical benefits and future eligibility checks for medical benefits.

As a part-time hourly associate or temporary associate, you are not eligible for spouse/partner coverage. If you were enrolled in
coverage on the date of your transfer and covered your spouse/partner, your coverage is automatically adjusted to associate-only
or associate + child(ren) coverage (depending on whether you cover your eligible dependent children), effective as of the first day
of the pay period beginning after the date your transfer occurs. Your spouse/partner may be eligible for continuation coverage.
See the COBRA chapter of this 2025 Associate Benefits Book.

You may not make changes to your coverage as a result of your transfer because you already had the opportunity to enroll
yourself and your eligible dependent children in coverage as a full-time hourly associate.

Company-paid life insurance

As a part-time hourly associate or temporary associate, you are not eligible for company-paid life insurance coverage. Your
coverage will continue through the last day of the pay period in which your transfer occurs and will not be effective after that
date. You may be able to convert your company-paid life insurance coverage to an individual policy. See the Company-paid life
insurance chapter of this 2025 Associate Benefits Book for information on how to request conversion to an individual policy.

Optional associate life insurance, optional dependent life insurance
As a part-time hourly associate or temporary associate, you remain eligible for optional associate and optional dependent life
insurance coverage for your eligible dependent children.

As a part-time hourly associate or temporary associate, you are not eligible for spouse/partner coverage. If you have enrolled
your spouse/partner in dependent life insurance coverage, it will continue through the last day of the pay period in which your
transfer occurs and will not be effective after that date. You may be able to convert your spouse/partner dependent life insurance
coverage to an individual policy. See the Optional dependent life insurance chapter of this 2025 Associate Benefits Book for
information on how to request conversion to an individual policy.

Short-term disability

As a part-time hourly associate or temporary associate, you are not eligible for short-term disability coverage. Your prior full-time
hourly short-term disability coverage will remain in effect through the last day of the pay period in which your transfer occurs and
will not be effective after that date.

Long-term disability
As a part-time hourly associate or temporary associate, you are not eligible for long-term disability coverage. If you were enrolled
in long-term disability insurance coverage on the date of your transfer, your coverage will continue through the day immediately

preceding the first day of the pay period in which your transfer occurs and will not be effective after that date.
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FULL-TIME HOURLY ASSOCIATE TRANSFERRING TO PART-TIME TRUCK DRIVER

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you

do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Part-time truck drivers chart in the Enrollment and effective dates by job classification for rules that apply
when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment period may be subject to Proof of
Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enroliment period will not change. You may make any
election permitted as a result of your full-time hourly associate classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of the
pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance
As a part-time truck driver transferring from the full-time hourly associate classification, you will remain eligible for medical,
dental, vision, AD&D, critical illness, and accident insurance coverage and may cover your eligible dependent children.

As a part-time truck driver, you are not eligible for spouse/partner coverage. If you were enrolled in coverage on the date of your
transfer and covered your spouse/partner, your coverage is automatically adjusted to associate-only or associate + child(ren)
coverage (depending on whether you cover your eligible dependent children), effective as of the first day of the pay period
following the date of your transfer. Your spouse/partner may be eligible for continuation coverage. See the COBRA chapter of this
2024 Associate Benefits Book.

You may not make changes to your coverage as a result of your transfer because you already had the opportunity to enroll yourself
and your eligible dependent children in coverage as a full-time hourly associate.

Company-paid life insurance

As a part-time truck driver, you are not eligible for company-paid life insurance coverage. Your coverage will continue through the
last day of the pay period in which your transfer occurs and will not be effective after that date. You may be able to convert your
company-paid life insurance to an individual policy. See the Company-paid life insurance chapter of this 2025 Associate Benefits
Book for information.

Optional associate life insurance, optional dependent life insurance
As a part-time truck driver, you remain eligible for optional associate life insurance and dependent life insurance for your
eligible children.

As a part-time truck driver, you are not eligible for spouse/partner coverage. If you have enrolled your spouse/partner in
dependent life insurance coverage, it will continue through the last day of the pay period in which your transfer occurs and will not
be effective after that date. You may be able to convert your spouse/partner dependent life insurance coverage to an individual
policy. See the Optional dependent life insurance chapter of this 2025 Associate Benefits Book for information on how to request
conversion to an individual policy.

Short-term disability

As a part-time truck driver, you are not eligible for short-term disability coverage. Your prior full-time hourly short-term disability
coverage will remain in effect through the last day of the pay period in which your transfer occurs and will not be effective after
that date.

Long-term disability

As a part-time truck driver, you are not eligible for long-term disability coverage. If you were enrolled in long-term disability
insurance coverage on the date of your transfer, your coverage will continue through the day immediately preceding the first day
of the pay period in which your transfer occurs and will not be effective after that date.
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FULL-TIME HOURLY ASSOCIATE TRANSFERRING TO FULL-TIME HOURLY VISION CENTER MANAGER

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly Vision Center managers chart in the Enrollment and effective dates by job classification
section in this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial
enrollment period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enroliment period will not change. You may make any
election permitted as a result of your full-time hourly associate classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of the
pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Your benefits will not change as a result of the transfer. No changes are permitted as a result of the transfer other than changes to
optional associate and dependent life insurance, which can be made at any time.

The amount of your company-paid life insurance will be updated to reflect your new salary, up to a maximum of $50,000. If the
amount of your company-paid life insurance increases, the change will be effective as of the first day of the pay period in which
your transfer occurs. If the amount of your company-paid life insurance decreases, the change will be effective as of the first day
of the pay period beginning after the date of your transfer.

FULL-TIME HOURLY ASSOCIATE TRANSFERRING TO MANAGEMENT ASSOCIATE
(INCLUDING FULL-TIME TRUCK DRIVER)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases, your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Management associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make any
election permitted as a result of your full-time hourly associate classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of the
pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident, company-paid life insurance

As a management associate, you remain eligible for medical, dental, vision, AD&D, critical illness and accident insurance coverage
and may cover your eligible dependent children and spouse/partner. Additionally, the maximum coverage amount for AD&D
insurance coverage increases to $1,000,000. No changes are permitted as a result of the transfer other than changes to AD&D
insurance coverage for increased coverage amounts.

The amount of your company-paid life insurance will be updated to reflect your new salary, up to a maximum of $50,000. If the
amount of your company-paid life insurance increases, the change will be effective as of the first day of the pay period in which
your transfer occurs. If the amount of your company-paid life insurance decreases, the change will be effective as of the first day
of the pay period beginning after the date of your transfer.

Optional associate life insurance, optional dependent life insurance

As a management associate, you remain eligible for optional associate life insurance coverage but the maximum coverage amount
increases to $1,000,000. Proof of Good Health requirements apply if you increase your coverage. You also remain eligible for
optional dependent life insurance for your spouse/partner and eligible dependent children.

Short-term disability

Management associate (non-truck driver): You are eligible for short-term disability coverage. You are automatically enrolled in the
basic and maternity benefits under the salaried short-term disability plan. Coverage is effective the first day of the pay period

in which your transfer occurs. Your coverage under the full-time hourly short-term disability plan will continue through the day
immediately preceding the first day of the pay period in which your transfer occurs.

Management associate (full-time truck driver): You are eligible for short-term disability coverage. You are automatically enrolled
in the basic and maternity benefits under the truck driver short-term disability plan, effective the first day of the pay period in
which your transfer occurs. Your coverage under the full-time hourly short-term disability plan will continue through the day

immediately preceding the first day of the pay period in which your transfer occurs.

(Continued on the next page)
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FULL-TIME HOURLY ASSOCIATE TRANSFERRING TO MANAGEMENT ASSOCIATE
(INCLUDING FULL-TIME TRUCK DRIVER) (CONTINUED)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases, your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Management associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make any
election permitted as a result of your full-time hourly associate classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of the
pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Long-term disability

Management associate (non-truck driver): You remain eligible for long-term disability insurance coverage under the full-time
hourly and salaried long-term disability plan. Your coverage will not change as a result of the transfer and no changes are
permitted as a result of the transfer.

Management associate (full-time truck driver): You are eligible for long-term disability insurance coverage under the truck driver
long-term disability plan.

If you were enrolled in the full-time hourly and salaried long-term disability plan on the date of your transfer, your coverage will
continue through the day immediately preceding the first day of the pay period in which your transfer occurs. You are automatically
enrolled in the same level of coverage (50% or 60%) in the truck driver long-term disability plan at the five-year-duration option,
effective the first day of the pay period in which your transfer occurs. This may result in increased premium deductions from your pay.

If you were not enrolled in the full-time hourly and salaried long-term disability plan on the date of your transfer, you may enroll
in the truck driver long-term disability plan. Proof of Good Health requirements apply.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
« If you were automatically enrolled in the truck driver long-term disability plan because you were enrolled in the full-time hourly
and salaried long-term disability plan on the date of your transfer:

- If you drop your enrollment in the truck driver long-term disability plan or decrease your coverage, the change is effective the
day after the online enrollment session. If you make your change by calling People Services, you may choose an effective date
that is either 1) the date you call, or 2) the first day of the pay period in which your transfer occurs.

- If you do not make changes to the coverage level (50% or 60%) that you were automatically enrolled in, but you change to the
full-duration option, you will not be subject to Proof of Good Health requirements. Coverage will be effective the first day of the
pay period in which the transfer occurs.

- If you increase the coverage level to 60% after you were automatically enrolled in the 50% coverage level but remain in the
five-year duration option, you will be subject to Proof of Good Health requirements and may be required to undergo a medical
exam at your own expense. If approved, coverage is effective the first day of the pay period following the date notification of
Lincoln’s approval is received. If the increase in coverage is not approved, you will remain enrolled at the 50% level and coverage
will be effective the first day of the pay period in which your transfer occurs.

- If youincrease the coverage level to 60% after you were automatically enrolled in the 50% coverage level and change to the
full-duration option, you will be subject to Proof of Good Health requirements and may be required to undergo a medical
exam at your own expense. If approved, the increase in coverage is effective the first day of the pay period following the
date notification of Lincoln’s approval is received. If the increase in coverage is not approved, you will remain enrolled at the
50% level and coverage will be effective the first day of the pay period in which your transfer occurs. However, the change to the
full-duration option is not subject to Proof of Good Health requirements and will be effective the first day of the pay period in
which the transfer occurs.

+ If you were not enrolled in the full-time hourly and salaried long-term disability plan on the date of your transfer, you will

be subject to Proof of Good Health requirements and may be required to undergo a medical exam at your own expense. If

approved, coverage is effective the first day of the pay period following the date notification of Lincoln’s approval is received.
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FULL-TIME HOURLY VISION CENTER MANAGER TRANSFERRING TO PART-TIME HOURLY ASSOCIATE OR
TEMPORARY ASSOCIATE

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Part-time hourly associates and temporary associates chart in the Enrollment and effective dates by job
classification section in this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment
after the initial enrollment period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly Vision Center manager, and the initial enrollment
period communicated to you has not ended prior to the date of your transfer, your initial enroliment period will not change. You may
make any election permitted as a result of your full-time hourly Vision Center manager associate classification through the end of
your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance

As a part-time hourly associate or temporary associate transferring from a full-time hourly Vision Center manager classification,
you will be eligible for medical, dental, vision, AD&D, critical illness, and accident insurance coverage and may cover your eligible
dependent children. However, see Your annual eligibility check in the Part-time hourly associates and temporary associates:
eligibility checks for medical benefits section in this chapter for important information about the period of time that you will
remain eligible for medical benefits and future eligibility checks for medical benefits.

As a part-time hourly associate or temporary associate, you are not eligible for spouse/partner coverage. If you were enrolled in
coverage on the date of your transfer and covered your spouse/partner, your coverage is automatically adjusted to associate-only
or associate + child(ren) coverage (depending on whether you cover your eligible dependent children), effective as of the first day
of the pay period beginning after your transfer occurs. Your spouse/partner may be eligible for continuation coverage. See the
COBRA chapter of this 2025 Associate Benefits Book.

You may not make changes to your coverage as a result of the transfer because you already had the opportunity to enroll yourself
and your eligible dependent children in coverage as a full-time hourly associate.

Company-paid life insurance

As a part-time hourly associate or temporary associate, you are not eligible for company-paid life insurance coverage. Your
coverage will continue through the last day of the pay period in which your transfer occurs and will not be effective after that
date. You may be able to convert your company-paid life insurance coverage to an individual policy. See the Company-paid life
insurance chapter of this 2025 Associate Benefits Book for information on requesting conversion to an individual policy.

Optional associate life insurance, optional dependent life insurance
As a part-time hourly associate or temporary associate, you remain eligible for optional associate and optional dependent life
insurance coverage for your eligible dependent children.

As a part-time hourly associate or temporary associate, you are not eligible for spouse/partner coverage. If you have enrolled
your spouse/partner in dependent life insurance coverage, it will continue through the last day of the pay period in which your
transfer occurs and will not be effective after that date. You may be able to convert your spouse/partner dependent life insurance
coverage to an individual policy. See the Optional dependent life insurance chapter of this 2025 Associate Benefits Book for
information on how to request conversion to an individual policy.

Short-term disability

As a part-time hourly associate or temporary associate, you are not eligible for short-term disability coverage. Your prior full-time
hourly short-term disability coverage as a vision center manager will remain in effect through the last day of the pay period in
which your transfer occurs and will not be effective after that date.

Long-term disability
As a part-time hourly associate or temporary associate, you are not eligible for long-term disability coverage. Your coverage will
continue through the day immediately preceding the first day of the pay period in which your transfer occurs and will not be

effective after that date.

2025 Associate Benefits Book | Questions? Log on to One.Walmart.com or call People Services at 800-421-1362


http://One.Walmart.com

FULL-TIME HOURLY VISION CENTER MANAGER TRANSFERRING TO PART-TIME TRUCK DRIVER

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Part-time truck drivers chart in the Enrollment and effective dates by job classification section in this chapter
for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment period may
be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly Vision Center manager, and the initial enrollment
period communicated to you has not ended prior to the date of your transfer, your initial enroliment period will not change. You
may make any election permitted as a result of your full-time hourly Vision Center classification through the end of your initial
enrollment period.

The rules discussed below will apply after that initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance

As a part-time truck driver transferring from the full-time hourly Vision Center manager associate classification, you will
remain eligible for medical, dental, vision, AD&D, critical illness, and accident insurance coverage and may cover your eligible
dependent children.

As a part-time truck driver, you are not eligible for spouse/partner coverage. If you were enrolled in coverage on the date of your
transfer and covered your spouse/partner, your coverage is automatically adjusted to associate-only or associate + child(ren)
coverage (depending on whether you cover your eligible dependent children), effective as of the first day of the pay period that
begins after your transfer occurs. Your spouse/partner may be eligible for continuation coverage. See the COBRA chapter of this
2025 Associate Benefits Book.

You may not make changes to your coverage as a result of the transfer because you already had the opportunity to enroll yourself
and your eligible dependent children in coverage as a full-time hourly associate.

Company-paid life insurance

As a part-time truck driver, you are not eligible for company-paid life insurance coverage. Your coverage will continue through the
last day of the pay period in which your transfer occurs and will not be effective after that date. You may be able to convert your
company-paid life insurance to an individual policy. See the Company-paid life insurance chapter of this 2025 Associate Benefits
Book for information on how to request conversion to an individual policy.

Optional associate life insurance, optional dependent life insurance
As a part-time truck driver, you remain eligible for optional associate life insurance and optional dependent life insurance for your
eligible dependent children.

As a part-time truck driver, you are not eligible for spouse/partner coverage. If you have enrolled your spouse/partner in
dependent life insurance coverage, it will continue through the last day of the pay period in which your transfer occurs and will not
be effective after that date. You may be able to convert your spouse/partner dependent life insurance coverage to an individual
policy. See the Optional dependent life insurance chapter of this 2025 Associate Benefits Book for information on how to request
conversion to an individual policy.

Short-term disability

As a part-time truck driver, you are not eligible for short-term disability coverage. Your prior full-time hourly short-term disability
coverage as a vision center manager will remain in effect through the last day of the pay period in which your transfer occurs and
will not be effective after that date.

Long-term disability

As a part-time truck driver, you are not eligible for long-term disability coverage. If you were enrolled in long-term disability
insurance coverage on the date of your transfer, your coverage will continue through the day immediately preceding the first day
of the pay period in which your transfer occurs and will not be effective after that date.
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FULL-TIME HOURLY VISION CENTER MANAGER TRANSFERRING TO FULL-TIME HOURLY ASSOCIATE

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly Vision Center manager, and the initial enrollment
period communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may
make any election permitted as a result of your full-time hourly Vision Center manager classification through the end of your initial
enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Your benefits will not change as a result of the transfer. No changes are permitted as a result of the transfer other than changes
to optional associate and dependent life insurance, which can be made at any time.

The amount of your company-paid life insurance will be updated to reflect your new salary, up to a maximum of $50,000. If the
amount of your company-paid life insurance increases, the change will be effective as of the first day of the pay period in which
your transfer occurs. If the amount of your company-paid life insurance decreases, the change will be effective as of the first
day of the pay period beginning after the date of your transfer.

FULL-TIME HOURLY VISION CENTER MANAGER TRANSFERRING TO MANAGEMENT ASSOCIATE
(INCLUDING FULL-TIME TRUCK DRIVER)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If

you do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience

a valid election change event. See the Management associates chart in the Enrollment and effective dates by job classification section in
this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly Vision Center manager, and the initial enrollment
period communicated to you has not ended prior to the date of your transfer, your initial enroliment period will not change. You may
make any election permitted as a result of your full-time hourly Vision Center manager classification through the end of your initial
enrollment period.

The rules discussed below will apply after your initial enroliment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical iliness, accident, company-paid life insurance

As a management associate, you remain eligible for medical, dental, vision, AD&D, critical illness and accident insurance coverage
and may cover your eligible dependent children and spouse/partner. Additionally, the maximum coverage amount for AD&D
insurance coverage increases to $1,000,000. No changes are permitted as a result of the transfer other than changes to AD&D
insurance coverage for increased coverage amounts.

Optional associate life insurance, optional dependent life insurance

As a management associate, you remain eligible for optional associate life insurance coverage, but the maximum coverage amount
increases to $1,000,000. Proof of Good Health requirements apply if you increase your coverage. You also remain eligible for
optional dependent life insurance for your spouse/partner and your eligible dependent children.

Short-term disability

Management associate (non-truck driver): You are eligible for short-term disability coverage. You are automatically enrolled in the
basic and maternity benefits under the salaried short-term disability plan. Coverage is effective the first day of the pay period

in which your transfer occurs. Your coverage under the full-time hourly short-term disability plan will continue through the day
immediately preceding the first day of the pay period in which your transfer occurs.

Management associate (full-time truck driver): You are eligible for short-term disability coverage. You are automatically enrolled
in the basic and maternity benefits under the truck driver short-term disability plan effective the first day of the pay period in
which your transfer occurs. Your coverage under the full-time hourly short-term disability plan will continue through the day

immediately preceding the first day of the pay period in which your transfer occurs.

(Continued on the next page)
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FULL-TIME HOURLY VISION CENTER MANAGER TRANSFERRING TO MANAGEMENT ASSOCIATE
(INCLUDING FULL-TIME TRUCK DRIVER) (CONTINUED)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If

you do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience

a valid election change event. See the Management associates chart in the Enrollment and effective dates by job classification section in
this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a full-time hourly Vision Center manager, and the initial enrollment
period communicated to you has not ended prior to the date of your transfer, your initial enroliment period will not change. You may
make any election permitted as a result of your full-time hourly Vision Center manager classification through the end of your initial
enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Long-term disability

Management associate (non-truck driver): You remain eligible for long-term disability insurance coverage under the full-time
hourly and salaried long-term disability plan. Your coverage will not change as a result of the transfer and no changes are
permitted as a result of the transfer.

Management associate (full-time truck driver): You are eligible for long-term disability insurance coverage under the truck driver
long-term disability plan.

If you were enrolled in the full-time hourly and salaried long-term disability plan on the date of your transfer, your coverage
will continue through the day immediately preceding the first day of the pay period in which your transfer occurs. You

are automatically enrolled in the same level of coverage (50% or 60%) in the truck driver long-term disability plan at the
five-year-duration option, effective the first day of the pay period in which your transfer occurs. This may result in increased
premium deductions from your pay.

If you were not enrolled in the full-time hourly and salaried long-term disability plan on the date of your transfer, you may enroll
in the truck driver long-term disability plan. Proof of Good Health requirements apply.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
« If you were automatically enrolled in the truck driver long-term disability plan because you were enrolled in the full-time
hourly and salaried long-term disability plan on the date of your transfer:

- If you drop your enrollment in the truck driver long-term disability plan or decrease your coverage, the change is effective the
day after the online enrollment session. If you make your change by calling People Services, you may choose an effective date
that is either 1) the date you call, or 2) the first day of the pay period in which your transfer occurs.

- If you do not make changes to the coverage level (50% or 60%) that you were automatically enrolled in, but you change to the
full-duration option, you will not be subject to Proof of Good Health requirements. Coverage will be effective the first day of the
payroll period in which your transfer occurs

- If you increase the coverage level to 60% after you were automatically enrolled in the 50% coverage level but remain in the
five-year duration option, you will be subject to Proof of Good Health requirements and may be required to undergo a medical
exam at your own expense. If approved, coverage is effective the first day of the pay period following the date notification of
Lincoln’s approval is received. If the increase in coverage is not approved, you will remain enrolled at the 50% level and coverage
will be effective the first day of the pay period in which your transfer occurs.

- If you increase the coverage level to 60% after you were automatically enrolled in the 50% coverage level and change to the
full-duration option, you will be subject to Proof of Good Health requirements and may be required to undergo a medical
exam at your own expense. If approved, the increase in coverage is effective the first day of the pay period following the date
notification of Lincoln’s approval is received. If the increase in coverage is not approved, you will remain enrolled at the 50%
level and coverage will be effective the first day of the pay period in which your transfer occurs. However, the change to the
full-duration option is not subject to Proof of Good Health requirements and will be effective the first day of the pay period in
which the transfer occurs.

« If you were not enrolled in the full-time hourly and salaried long-term disability plan on the date of your transfer, you will

be subject to Proof of Good Health requirements and may be required to undergo a medical exam at your own expense. If

approved, coverage is effective the first day of the pay period following the date notification of Lincoln’s approval is received.
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MANAGEMENT ASSOCIATE (INCLUDING FULL-TIME TRUCK DRIVER) TRANSFERRING TO PART-TIME HOURLY OR
TEMPORARY ASSOCIATE

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Part-time hourly associates and temporary associates chart in the Enrollment and effective dates by job
classification section in this chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment
after the initial enrollment period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a management associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enroliment period will not change. You may make
any election permitted as a result of your management associate classification through the end of your initial enroliment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance

As a part-time hourly associate or temporary associate transferring from a management associate classification, you will be
eligible for medical, dental, vision, AD&D, critical illness, and accident insurance coverage and may cover your eligible dependent
children. However, see Your annual eligibility check in the Part-time hourly associates and temporary associates: eligibility
checks for medical benefits section in this chapter for important information about the period of time that you will remain
eligible for medical benefits and future eligibility checks for medical benefits.

As a part-time hourly associate or temporary associate, you are not eligible for spouse/partner coverage. If you were enrolled in
coverage on the date of your transfer and covered your spouse/partner, your coverage is automatically adjusted to associate-only
or associate + child(ren) coverage (depending on whether you cover your eligible dependent children), effective as of the first
day of the first pay period in which your transfer occurs. Your spouse/partner may be eligible for continuation coverage. See the
COBRA chapter of this 2025 Associate Benefits Book.

You may not make changes to your coverage as a result of the transfer because you already had the opportunity to enroll yourself
and your eligible dependent children in coverage as a management associate.

If you were enrolled in AD&D insurance coverage for amounts in excess of $200,000, your coverage will be reduced to $200,000.

Company-paid life insurance

As a part-time hourly associate or temporary associate, you are not eligible for company-paid life insurance coverage. Your
coverage will continue through the day immediately preceding the first day of the pay period in which your transfer occurs and will
not be effective after that date. You may be able to convert your company-paid life insurance coverage to an individual policy. See
the Company-paid life insurance chapter of this 2025 Associate Benefits Book for information on how to request conversion to an
individual policy.

Optional associate life insurance, optional dependent life insurance

As a part-time hourly associate or temporary associate, you remain eligible for optional associate life insurance coverage but the
maximum available coverage amount is reduced to $200,000. If you are enrolled in a coverage amount in excess of $200,000 on
the day prior to the first day of the pay period in which your transfer occurs, coverage will be reduced to $200,000 effective the
first day of the pay period in which your transfer occurs.

As a part-time hourly associate or temporary associate, you remain eligible for optional dependent life insurance for your eligible
dependent children, but you are not eligible for spouse/partner coverage. If you have enrolled your spouse/partner in dependent
life insurance coverage, it will continue through the last day of the pay period in which your transfer occurs and will not be
effective after that date. You may be able to convert your spouse/partner dependent life insurance coverage to an individual
policy. See the Optional dependent life insurance chapter of this 2025 Associate Benefits Book for information on how to request
conversion to an individual policy.

Short-term disability
As a part-time hourly associate or temporary associate, you are not eligible for short-term disability coverage. Your coverage will
continue through the last day of the pay period in which your transfer occurs and will not be effective after that date.

Long-term disability
As a part-time hourly associate or temporary associate, you are not eligible for long-term disability coverage. If you were enrolled
in long-term disability insurance coverage on the date of your transfer, your coverage will continue through the day immediately

preceding the first day of the pay period in which your transfer occurs and will not be effective after that date.

2025 Associate Benefits Book | Questions? Log on to One.Walmart.com or call People Services at 800-421-1362
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MANAGEMENT ASSOCIATE (INCLUDING FULL-TIME TRUCK DRIVER) TRANSFERRING TO PART-TIME TRUCK DRIVER

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Part-time truck drivers chart in the Enrollment and effective dates by job classification section in this chapter
for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment period may
be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a management associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make
any election permitted as a result of your management associate classification through the end of your initial enroliment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day of
the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident insurance
As a part-time truck driver transferring from the management associate classification, you will remain eligible for medical, dental,
vision, AD&D, critical iliness, and accident insurance coverage and may cover your eligible dependent children.

As a part-time truck driver, you are not eligible for spouse/partner coverage. If you were enrolled in coverage on the date of your
transfer and covered your spouse/partner, your coverage is automatically adjusted to associate-only or associate + child(ren)
coverage (depending on whether you cover your eligible dependent children), effective as of the first day of the first pay period
in which your transfer occurs. Your spouse/partner may be eligible for continuation coverage. See the COBRA chapter of this
2025 Associate Benefits Book.

You may not make changes to your coverage as a result of the transfer because you already had the opportunity to enroll yourself
and your eligible dependent children in coverage as a management (including truck driver) associate.

If you were enrolled in AD&D insurance coverage for amounts in excess of $200,000, your coverage will be reduced to $200,000.

Company-paid life insurance

As a part-time truck driver, you are not eligible for company-paid life insurance coverage. Your coverage will continue through the
day immediately preceding the first day of the pay period in which your transfer occurs and will not be effective after that date.
You may be able to convert your company-paid life insurance to an individual policy. See the Company-paid life insurance chapter
of this 2025 Associate Benefits Book for information on how to request conversion to an individual policy.

Optional associate life insurance, optional dependent life insurance

As a part-time truck driver, you remain eligible for optional associate life insurance coverage, but the maximum available coverage
amount is reduced to $200,000. If you are enrolled in a coverage amount in excess of $200,000 on the day prior to the first day of
the pay period in which your transfer occurs, coverage will be reduced to $200,000 effective the first day of the pay period in which
your transfer occurs.

As a part-time truck driver, you remain eligible for optional dependent life insurance for your eligible dependent children, but

you are not eligible for spouse/partner coverage. If you have enrolled your spouse/partner in dependent coverage, it will continue
through the day immediately preceding the first day of the pay period in which your transfer occurs and will not be effective
after that date. You may be able to convert your spouse/partner dependent life insurance coverage to an individual policy. See the
Optional dependent life insurance chapter of this 2025 Associate Benefits Book for information on how to request conversion to
an individual policy.

Short-term disability

As a part-time truck driver, you are not eligible for short-term disability coverage. Your prior salaried short-term disability
coverage will remain in effect through the last day of the pay period in which your transfer occurs, and will not be effective after
that date.

Long-term disability

As a part-time truck driver, you are not eligible for long-term disability coverage. If you were enrolled in long-term disability
insurance coverage on the date of your transfer, your coverage will continue through the day immediately preceding the first day
of the pay period in which your transfer occurs and will not be effective after that date.
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MANAGEMENT ASSOCIATE (INCLUDING FULL-TIME TRUCK DRIVER) TRANSFERRING TO FULL-TIME HOURLY ASSOCIATE

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a management associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make
any election permitted as a result of your management associate classification through the end of your initial enrollment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day
of the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident, company-paid life insurance
Your benefits will not change as a result of your transfer, except that if you were enrolled in AD&D insurance coverage for amounts in
excess of $200,000, your coverage will be reduced to $200,000. Otherwise, no changes are permitted as a result of your transfer.

Optional associate life insurance, optional dependent life insurance

As a full-time hourly associate, you remain eligible for optional associate life insurance coverage, but the maximum available coverage
amount is reduced to $200,000. If you are enrolled in a coverage amount in excess of $200,000 on the day prior to the first day

of the pay period in which your transfer occurs, coverage will be reduced to $200,000 effective the first day of the pay period in
which your transfer occurs. You also remain eligible for optional dependent life insurance for your spouse/partner and your eligible
dependent children.

Short-term disability

As a full-time hourly associate, you are eligible for short-term disability coverage. Your enrollment in the salaried or truck driver
short-term disability plan continues through the day immediately preceding the first day of the pay period in which your transfer
occurs. You are automatically enrolled in the full-time hourly short-term disability enhanced plan unless you work in California,
Hawaii, New Jersey, or Rhode Island. Associates in these states are eligible for legally mandated disability programs. Associates in
New York will be enrolled in the New York short-term disability enhanced plan. This will result in premium deductions from your pay.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

+ You may drop your enrollment in the full-time hourly short-term disability enhanced plan or, for associates in New York, the New
York short-term disability enhanced plan. If you drop your enrollment in the full-time hourly short-term disability enhanced plan or,
for associates in New York, the New York short-term disability enhanced plan, you will be automatically enrolled in the full-time
hourly short-term disability basic plan or, for associates in New York, the New York short-term disability basic plan and your
coverage is effective the day after the online enrollment session. If you drop coverage by calling People Services, you may choose
an effective date that is either 1) the date you call, or 2) the first day of the pay period in which your transfer occurs.

« If you do not drop your enrollment in the full-time hourly short-term disability enhanced plan or, for associates in New York,
the New York short-term disability enhanced plan, your coverage is effective the first day of the pay period in which your
transfer occurs.

Long-term disability
Transferring from management associate (non-truck driver): No changes are permitted as a result of your transfer.

Transferring from management associate (full-time truck driver): As a full-time hourly associate, you are eligible for the full-time
hourly and salaried long-term disability plan. If you were enrolled in the truck driver long-term disability plan on the date of your
transfer, your coverage continues through the last day of the pay period in which your transfer occurs. You are automatically
enrolled in the same level of coverage (50% or 60%) in the full-time hourly and salaried long-term disability plan effective the
first day of the pay period in which your transfer occurs.
If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:
«+ If you were automatically enrolled in the full-time hourly and salaried long-term disability plan because you were enrolled in
the truck driver long-term disability on the date of your transfer:
- If you drop or decrease your automatic enrollment in the full-time hourly and salaried long-term disability plan, the change
is effective the day after the online enrollment session. If you drop coverage by calling People Services, you may choose an
effective date that is either 1) the date you call, or 2) the first day of the pay period in which your transfer occurs.
- If you increase the coverage level to 60% after you were automatically enrolled in the 50% coverage level, coverage will be
effective the first day of the pay period following the date you enroll.
« If you were not enrolled in truck driver long-term disability plan prior to the date of your transfer and you choose to enroll in
the full-time hourly and salaried long-term disability plan:
- If you enroll online, coverage is effective the later of (1) the first day of the pay period in which your transfer occurs or 2) the
12-month anniversary of your date of hire.
- If you enroll by calling People Services, coverage is effective the later of the 12-month anniversary of your date of hire, or your

choice of either 1) the date you enroll, or 2) the first day of the pay period in which your transfer occurs.

2025 Associate Benefits Book | Questions? Log on to One.Walmart.com or call People Services at 800-421-1362
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MANAGEMENT ASSOCIATE (INCLUDING FULL-TIME TRUCK DRIVER) TRANSFERRING TO FULL-TIME HOURLY VISION
CENTER MANAGER ASSOCIATE

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a management associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make
any election permitted as a result of your management associate classification through the end of your initial enroliment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day
of the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Medical, dental, vision, AD&D, critical illness, accident, company-paid life insurance
Your benefits will not change as a result of your transfer. No changes are permitted as a result of your transfer.

Optional associate life insurance, optional dependent life insurance

As a full-time hourly Vision Center manager, you remain eligible for optional associate life insurance coverage, but the maximum
available coverage amount is reduced to $200,000. If you are enrolled in a coverage amount in excess of $200,000 on the day
prior to the first day of the pay period in which your transfer occurs, coverage will be reduced to $200,000 effective the first
day of the pay period in which your transfer occurs. You also remain eligible for optional dependent life insurance for your
spouse/partner and your eligible dependent children.

AD&D insurance

As a full-time hourly vision center manager, you remain eligible for AD&D coverage, but the maximum available coverage amount

is reduced to $200,000. If you are enrolled in a coverage amount in excess of $200,000 on the day prior to the first day of the pay
period in which your transfer occurs, coverage will be reduced to $200,000 effective the first day of the pay period in which your
transfer occurs.

Short-term disability

As a full-time Vision Center manager, you are eligible for short-term disability coverage. Your enrollment in the salaried or truck driver
short-term disability plan continues through the day immediately preceding the first day of the pay period in which your transfer
occurs. You are automatically enrolled in the full-time hourly short-term disability enhanced plan unless you work in California, Hawaii,
New Jersey, or Rhode Island. Associates in these states are eligible for legally mandated disability programs. Associates in New York
will be enrolled in the New York short-term disability enhanced plan. This will result in premium deductions from your pay.

If you take action within 60 days from the first day of the pay period in which your transfer occurs, coverage is effective as follows:

« You may drop your enrollment in the full-time hourly short-term disability enhanced plan or, for associates in New York, the New
York short-term disability enhanced plan. If you drop your enrollment in the full-time hourly short-term disability enhanced plan
or, for associates in New York, the New York short-term disability enhanced plan, you will be automatically enrolled in the full-
time hourly short-term disability basic plan or, for associates in New York, the New York short-term disability basic plan and your
coverage is effective the day after the online enrollment session. If you drop coverage by calling People Services, you may choose
an effective date that is either 1) the date you call, or 2) the first day of the pay period in which your transfer occurs.

+ If you do not drop your enrollment in the full-time hourly short-term disability enhanced plan or, for associates in New York,
the New York short-term disability enhanced plan, your coverage is effective on the first day of the pay period in which your
transfer occurs.

(Continued on the next page)
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MANAGEMENT ASSOCIATE (INCLUDING FULL-TIME TRUCK DRIVER) TRANSFERRING TO FULL-TIME HOURLY VISION
CENTER MANAGER ASSOCIATE (CONTINUED)

You must make permitted changes described below within 60 days from the first day of the pay period in which your transfer occurs. If you
do not make changes, in most cases your next opportunity to do so will be during the next Annual Enrollment or when you experience a valid
election change event. See the Full-time hourly associates chart in the Enrollment and effective dates by job classification section in this
chapter for rules that apply when you enroll or make changes after your initial enrollment period. Enrollment after the initial enrollment
period may be subject to Proof of Good Health requirements.

If you recently became eligible for benefits while classified as a management associate, and the initial enrollment period
communicated to you has not ended prior to the date of your transfer, your initial enrollment period will not change. You may make
any election permitted as a result of your management associate classification through the end of your initial enroliment period.

The rules discussed below will apply after your initial enrollment period ends, through the date that is 60 days from the first day
of the pay period in which your transfer occurs.

All benefits remain subject to the terms and conditions described in this 2025 Associate Benefits Book.

Long-term disability

Transferring from management associate (non-truck driver): No changes are permitted as a result of your transfer.

Transferring from management associate (full-time truck driver): As a full-time Vision Center manager associate, you are eligible

for the full-time hourly and salaried long-term disability plan. If you were enrolled in the truck driver long-term disability plan

on the date of your transfer, your coverage continues through the day immediately preceding the first day of the pay period in

which your transfer occurs. You are automatically enrolled in the same level of coverage (50% or 60%) in the full-time hourly and

salaried